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Your Directors present their report on the consolidated entity (referred to hereafter as “the Group”) consisting of 
Jatenergy Limited (“Jatenergy” or the “Company”) and its controlled entities during the year ended 30 June 2015.  
 
 
Directors 
 
The following persons were Directors of Jatenergy Limited during the whole of the financial year and up to the date of 
this report. 
 
Anthony Crimmins  Executive Chairman  
Xipeng Li   Non-Executive Director  
Wilton Yao   Non-Executive Director  
Ian Gebbie   Non-Executive Director (resigned 12 November 2014) 
 
Directors have been in office since the start of the year to the date of this report unless otherwise stated. 
 
 
Principal activities 
The principal activities of Jatenergy Limited are to develop conventional and renewable energy projects with an initial 
focus on exploration and production of coal from Indonesia and on producing crude oil from its Indonesian oil seeds 
plantations. 
 
OPERATING AND FINANCIAL REVIEW 
 
Jatenergy is focused on developing its four tier platform to provide immediate cashflow and return on its existing 
investments through regeneration of operations or outright sale. The company is always searching for shareholder 
value and return through immediate commission on trades through our distribution network. It is our commitment to 
maintain a low cost structure by reviewing where our money is spent and adjusting as required.   The four tier platform 
is:- 

 Cash flow trading business; 
 LED manufacture and sales business; 
 Technology business; and 
 Coal and Biofuel business. 

 
Cash Flow Trading Business 
The Company has embarked on reciprocal trading between Australia and China by taking advantage of the new 
trade agreement between these two governments. The Company believes there is an opportunity to export cost 
effectively clean and safe health products to China. All products are being traded through Jatenergy Development 
Pty Ltd.   
 
To date we have facilitated in the export of baby milk powder, wine and health supplements and body care products. 
We have also started the process of facilitating the importation of Chinese product into Australia, which currently 
includes chemicals and some natural care products. To be successful in export trade, Jatenergy has developed 
relationships with: 
 

 Madison’s Shanghai a distribution and sales company in China promoting Jatenergy and Jatenergy sourced 
products;    

 Dragon Horticulture Pty Ltd, an Australian company with access to farm produce specifically fruit; 
 MKK Fortune provide Chemicals including inorganics salts and ammonium nitrate for sale into Australia; and 
 HealthOne Pty Ltd is a marketing pharmaceutical company sourcing milk powder, health supplements and 

other similar products. 
 
We continue to grow this network of businesses that have access to product and market in Australia and China. This is 
a long term business that we intend to grow and follow the ever increasing linkage between our Chinese trading 
partners.   
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LED manufacture and sales business China- Nanyang 
 
The board of directors have completed their initial due diligence on Nanyang LED.  The company produces LED lighting 
and active large video outdoor displays for China, USA, Europe and South East Asia. One of the initial programs would 
be the distribution of product in Australia and the setup of a semi manufacturing site for Australian produced LED. 
 
Once we have completed due diligence and all share sale agreements have been signed it will require shareholder 
approval at a special meeting (EGM) to agree to this opportunity. Mr Zhou is committed to completing the deal which 
has Jatenergy acquiring Nanyang for an initial 85,714,290 shares and additional performance based shares.  
  
Nanyang LED has continued to grow its distribution throughout Europe and has started new markets in Eastern Europe 
and South America. It is a cash producing company which does not require start-up time or capital. 
 
Technology Business 
 
Our technology stables include: 
 
Coal Plus conversion technology. This technology uses low temperature, no pressure and no oxygen to convert low 
valued brown coal into natural gas, pryol oil and PCI coal. The advantage of this system is its low capital and running 
costs and ideally suitable for Indonesia which has abundant low value coal. 
 
TTG energy material waste recovery technology. Jatenergy is looking at Manganese recovery from Ferro Manganese 
production in China and South America. TTG has the global marketing rights to the technology and is working with 
Jatenergy in selective geographical markets such as China were we work with Jiaren Investments Pty Ltd. 
 
Beijing Coal research Institute is working with Jatenergy in testing coal for use in our coal plus technology. 
 
This technology build or sale is medium to long term with long standing returns due to the proprietary nature of the 
technology.    
 
Biofuel and Coal Business 
 
The Energy business especially coal and oil has been affected by continued lower commodity pricing. This coupled 
with the enduring uncertainty of Indonesian regulation has delayed our attempts to market our coal and sell our major 
assets.  In line with our continued streamlining of the company we appointed Eva Armila Djauhari in February 2015 to 
maintain our Indonesian businesses of PT Barata Energy and Pt Jatoil Waterland. The company is now in a better 
position to understand its position in regards to compliance, market and customers.  
 

 Jong Kang Project 
 

  Efforts continue to bring Jong Kang back into production with Jatenergy committing more capital to 
the program. The price of thermal coal and contractor availability are still paramount in “getting” 
coal from this site. Weather is stable and agreeable for site preparation. The owner and Jatenergy 
are committed to extracting the coal and selling it.  

 
 Coal Soil Brik 

 
 During the year the company applied and received a 12 month extension to its Coal Soil Brik site. 

Over the past 3 years we have a number of potential buyers for the CSB site. We currently have a 
customer reviewing the site documents and agreements for potential sale. The company has the 
option to either sell the CSB opportunity or further invest and convert the property into a 20 years 
licence. This decision is dependent on potential customer purchase, company cash flow, market for 
thermal coal and location for power generation. Jatenergy is working with Realm Resources Ltd in 
finding an opportunity for both companies’ properties in the Katingan Ria region.        

 
 Biofuel Business 
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  As previously announced Jatenergy has closed down its biofuel operations due to continued lower 
than expected pricing for Biofuel oil that is affected by conventional crude.  The company still 
maintains a focus on the biofuel market through its technology acquisition program. Ideally the 
company would like to purchase or market conversion technologies on biomass waste. 

 
 
This change has resulted from a review of the existing coal and biofuel businesses and the likelihood of those businesses 
generating significant profits in the coming years. Given the price of coal this past year, and that a number of the 
licences held by JAT require significant capital investment to become operating mines, the directors believed it 
prudent to seek other opportunities with an emphasis on opportunities that would generate income and profits in the 
short term. Therefore, the commencement of JAT trading in FMCG with Chinese trading companies and the marketing 
and sale of the Coal Plus and TTG energy material waste recovery technology. Providing shareholders approve our 
investment in the LED manufacture and marketing, in future years JAT will become less dependent on its original 
primary activities of coal and biofuel. 
 
There were no coal sales during the year due to the low price of coal which did not make it profitable to mine in 
conjunction with poor weather conditions at Jong Kang when it would have been profitable to mine coal. There are 
plans to recommence mining in the September – December 2015 period subject to suitable weather conditions. 
 
The Company has been actively facilitating shipments of milk powder, baby formulae, wine and health care products 
to China in the September 2015 quarter and expect this to continue throughout the year. In addition, the company 
has signed an agreement with MMG Fortune Pty Ltd for the exclusive rights to promote and sell chemical products in 
Australia. 
 
The Company will be seeking approval from shareholders later this year to invest in a LED manufacturing and marketing 
business based in China. If this investment is approved, it is believed it will result in the generation of significant income 
for the Group long term. The Chinese LED company already sells its Chinese manufactured LED throughout south east 
Asia and has recently commenced sales in Europe. 
 
The group structure has also been simplified with the deregistration during the year of JAT Holdings Pte Ltd and JAT 
Indonesia Pte Ltd and the decision to wind up PT Jatoil Waterland which is completed and awaiting formal notification 
from Indonesian authorities. 
 
Financial result 
 
The consolidated loss of the Group for the year after providing for income tax amounted to $1,127,373 (2014: 
$3,040,654). 
 
The 2015 loss is attributable to the following: 
 
Impairment of assets of    $428,956  (2014: $2,351,975) 
Consultancy expenses of   $252,900  (2014:    $340,095)  
Contractor costs of    $  96,801  (2014:    $133,553) 
Occupancy costs of    $  79,306  (2014:    $121,088) 
 
 
Financial position 
 
The consolidated statement of financial position at 30 June 2015 reflects cash at bank of $429,687 (2014: $258,344).  
The net assets of the group have decreased from $1,905,507 at 30 June 2014 to $1,436,713 at 30 June 2015. 
 
Dividends paid or recommended 
 
No dividends were paid or declared since the start of the period.  No recommendation for payment of dividends has 
been made (2014: $nil). 
 
Significant changes in state of affairs 
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There have been no significant changes in the state of affairs of the Group during the financial year other than those 
noted in the operations report. 
 
Matters subsequent to the end of the financial year 
 
No matters have arisen since 30 June 2015 that have significantly affected, or may significantly affect: 
 
(i) the Company’s operations in future financial years; or 
(ii) the results of those operations in future financial years; or 
(iii) the Company’s state of affairs in future financial years. 
 
 
Likely developments and expected results of operations 
 
Additional comments on expected results of certain operations of the group are included in this annual report under 
the Operating and Financial Review section. 
 
Environmental regulations 
 
The consolidated entity’s operations are not regulated by any significant environmental regulation under a law of the 
Commonwealth or of a state or territory in Australia. 
 
Information on directors 
Anthony Crimmins 
EXECUTIVE CHAIRMAN – (APPOINTED 22 MAY 2012) 
Anthony Crimmins has been actively involved in the business development of numerous start-up companies that have 
been funded and listed on the Australian Securities Exchange. He was fundamental in identifying projects and 
businesses that could be successfully listed, particularly in “breakthrough” businesses. He worked for 6 years as an 
environmental engineer and business development manager in Asia, and has a level fluency in Mandarin and an 
understanding of Asian business practices. He has also previously worked as a general manager, project manager and 
in commercialisation of technology-based products and services. 
 
Xipeng Li 
NON-EXECUTIVE DIRECTOR – APPOINTED 15 APRIL 2011) 
Li Xipeng is an experienced executive and has served as a Director and Chief Executive Officer of Pinglin Expressway 
Limited. He has also served as Chairman of Pinglin Expressway Limited since May 2003. Prior to that, Mr Li served as 
Chairman of HSV, China since May 2001 and as Chairman of Henan Shengrun Real Estate Co Ltd, China, since May 
2000. Mr Li graduated from Zhongnan University of Economics and Law and he earned his EMBA at Cheung Kong 
Graduate School of Business. 
 
Wilton Yao 
NON-EXECUTIVE DIRECTOR –APPOINTED 26 NOVEMBER 2013, PREVIOUSLY ALTERNATE NON-EXECUTIVE DIRECTOR FOR MR XIPENG LI – 
(APPOINTED 15 APRIL 2011) 
Wilton Yao has been involved in business broking industry for more than 10 years and specialises in franchise recruitment 
and development. He has worked with a number of franchise firms to develop franchise businesses for both local and 
international markets. Mr Yao has also been involved in managing several retail and franchise businesses for many 
years and has great experience and knowledge in management and marketing. Mr Yao has strong connections with 
overseas investors, especially from mainland China and he has worked closely with Australian Government 
organisations and local companies to promote successful investment projects for Chinese investors. He also provides 
consulting services to a number of ASX listed companies, focusing on project exploring and seeking investment funds 
from overseas investors.  
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Former Director 
Ian Gebbie 
NON-EXECUTIVE DIRECTOR–INDEPENDENT (APPOINTED 5 DECEMBER 2013 & RESIGNED 12 NOVEMBER 2014)  
Ian Gebbie is a director of Wentworth Global Capital Finance Pty Limited and has nearly 15 years of corporate advisory 
and accounting experience in Australia and the UK. Ian has an equity capital markets and mergers & acquisitions 
background specialising in the provision of advisory services in relation to initial public offerings and subsequent 
fundraising activities and acquisitions and divestments with a core focus on junior mining and exploration companies. 
He is also a Member of the Australian Institute of Chartered Accountants. 
 
 
Information on company secretary 
 
Graeme Hogan (Bcom FCPA FCSA) 
COMPANY SECRETARY (PART-TIME) (APPOINTED 23 JULY 2012) 
Graeme Hogan has worked in the resources industry for over 30 years. He has worked with companies in the following 
commodities: iron ore, coal, industrial minerals and copper/gold. Graeme has over 20 years’ experience as company 
secretary of both listed and unlisted companies. He is currently also the Company Secretary of Welcome Stranger 
Mining Limited (ASX Code WSE). 
 
 
 
Director and audit committee meetings 
 
The number of meetings of the Company’s Board of Directors held during the year ended 30 June 2015 and the 
numbers of meetings attended by each Director were: 
 

 meetings  
of directors 

 A B 
Anthony Crimmins 1 1 
Xipeng Li - 1 
Wilton Yao 1 1 
Ian Gebbie 1 1 
   

 
A Number of meetings attended 
B Number of meetings held during the time the Director held office  
The Directors are in regular contact and decisions are made using circular resolutions of the Directors as permitted by 
the Company’s constitution. The Directors’ have found this process is the most effective and cost efficient given they 
are not resident in the same city. 
 
Risk management 
 
The Company takes a proactive approach to risk management.  Management, through the Chief Executive Officer, 
is responsible for designing, implementing and reporting on the adequacy of the Company’s risk management and 
internal control system.  The risk management program is approved and monitored by the Board.  Management  
reports to the Board on the Company’s key risks and the extent to which it believes these risks are being managed.  
This is performed on a six monthly basis or more frequently as required by the Board. 
 
The Board is responsible for satisfying itself annually, or more frequently as required, that management has developed 
and implemented a sound system of risk management and internal control.   
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Risk management (cont) 
The Company has developed a series of risks which the Company believes to be inherent in the business and industry 
in which the Group operates.  These include: 
 
 operating risk; 
 environmental risk; 
 branding and reputation risk; 
 legal, compliance and regulatory risk; 
 competitor and market risk; 
 intellectual property risk; 
 occupational health and safety risk; and 
 financing and adequacy of capital risk. 
 
These risk areas are provided here to assist investors to understand better the nature of the risks faced by our Group 
and the industry in which we operate.  This is not necessarily an exhaustive list. 
 
The Board received regular reports on progress in addressing and management of the key risks associated with the 
Group’s business. The Board has the right to appoint external professional advisers to carryout regular investigations 
into control mechanisms, and report their findings, including recommendations for improvement to controls, processes 
and procedures to the Board. 
 
A copy of the Company’s risk management policy is contained in Annexure 4 of the Company’s Corporate 
Governance Statement, a copy of which is available on the Company’s website. 
 
REMUNERATION REPORT (Audited) 
This report outlines the remuneration arrangements in place for Directors and key management personnel of the Group 
for Financial Year 2015.  The remuneration report is set out under the following main headings: 
 
A. Principles used to determine the nature and amount of remuneration 
B. Details of remuneration 
C. Service agreements 
D. Share-based compensation 
E.  Other Information 
 
These disclosures have been audited, as required by section 308(3c) of the Corporations Act 2001. 
 
Role of the remuneration committee 
 
Currently the role of the Remuneration Committee is undertaken by the Board given the number of directors and the 
nature and size of the Company. It is primarily responsible for making recommendations to the Board on: 
 

 non-executive director fees 
 executive remuneration (directors and other executives), and 
 the over-arching executive remuneration framework and incentive plan policies. 

 
Their objective is to ensure that remuneration policies and structures are fair and competitive and aligned with the 
long-term interests of the Company. In doing this, the remuneration committee seeks advice from independent 
remuneration consultants. 
The Corporate Governance Statement provides further information on the role of this committee. 
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1. Principles used to determine the nature and amount of remuneration 
 
The performance of the Group depends on the quality of its Directors and executives. 
 
To prosper, the Group must attract, motivate and retain highly skilled Directors and executives.  To this end, the Group 
embodies the following principles in its remuneration framework: 
 
 provide competitive rewards to attract high 9aliber executives; 
 link executive rewards to shareholder value; 
 ensure that a significant portion of executive remuneration is ‘at risk’, and therefore dependent on meeting pre-

determined performance benchmarks; and 
 establish appropriate performance hurdles in relation to variable executive remuneration. 
 
The Board of Directors assesses the appropriateness of the nature and amount of remuneration of Directors and senior 
managers on a periodic basis by reference to relevant employment market conditions with the overall objective of 
ensuring maximum stakeholder benefit from the retention of a high quality Board and executive team. 
 
Remuneration structure 
 
In accordance with the corporate governance principles and recommendation, the structure of Non-Executive 
Director and senior manager remuneration is separate and distinct. 
 
Non-executive director remuneration 
 
Objective 
 
The Board seeks to set aggregate remuneration at a level that provides the Group with the ability to attract and retain 
Directors of the highest calibre, while incurring costs that are acceptable to shareholders. 
 
Structure 
 
Each Non-Executive Director receives a fixed fee for being a Director of the Group. 
 
The constitution and the ASX Listing Rules specify that the maximum aggregate remuneration of Non-Executive 
Directors shall be determined from time to time by a general meeting of shareholders. At the general meeting of 
shareholders held on 27 November 2009, this maximum amount was set at $350,000 per annum.  In 2015, the Group 
paid Non-Executive Directors a total of $101,000 (2014:  $78,500) including superannuation. 
 
The amount of aggregate remuneration sought to be approved by shareholders and the fixed fees paid to Directors 
are reviewed annually. The Board considers fees paid to Non-Executive Directors of comparable companies when 
undertaking the annual review process. 
 
Executive remuneration 
 
Objective 
 
The Group aims to reward executives with a level and mix of remuneration commensurate with their position and 
responsibilities within the Group and so as to: 
 
 reward executives for group and individual performance against targets set by reference to appropriate 

benchmarks; 
 align the interests of executives with those of shareholders; 
 link reward with the strategic goals and performance of the Group; and 
 ensure total remuneration is competitive by market standards. 
 
There are currently no full time executives of the Company and the remainder of this policy reflects the current policy, 
however, when the financial situation of the Company changes in the future and full time executives are appointed 
then this policy will be reviewed and updated to incorporate appropriate market conditions prevailing at that time. 
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Structure 
 
A policy of the Board is to establish employment or consulting contracts with the chairman, chief executive officer and 
other senior executives.  At the time of this report there is a consulting agreement with Tony Crimmins. 
 
Remuneration consists of fixed remuneration under an employment or consultancy agreement and long term equity-
based incentives that are subject to satisfaction of performance conditions.  The equity-based incentives are intended 
to retain key executives and reward performance against agreed performance objectives. 
 
Fixed remuneration 
 
The level of fixed remuneration is set so as to provide a base level of remuneration that is both appropriate to the 
position and competitive in the market. 
 
Fixed remuneration is reviewed annually by the Board and the process consists of a review of group-wide and individual 
performance, relevant comparative remuneration in the market, and internal and (where appropriate) external 
advice on policies and practices. 
Senior managers are given the opportunity to receive their fixed (primary) remuneration in a variety of forms including 
cash and expense payment plans, such that the manner of payment chosen is optimal for the recipient without 
creating additional cost for the Group. 
 
Remuneration Policy and Performance 
 
The Company is in the early stages of its business plan following relisting on the Australian Securities Exchange (ASX) on 
12 April 2011.  Accordingly the Company is currently reviewing the remuneration policies applicable to the CEO, 
general manager and other senior personnel of the Company in relation to KPI’s and extent of remuneration which is 
‘at risk’. 
 
The review will assist the Company to better structure remuneration policies in accordance with current trends and 
practices in corporate remuneration. 
 
Voting and comments made at the Company’s last Annual General Meeting  
 
The Company received a 100% of ‘yes’ votes on its Remuneration Report for the financial year ending 30 June 2014. 
The Company did not receive any feedback on the Report during this meeting.  
 
Relationship between remuneration policy and company performance 
Information is provided below in relation to revenue, profitability and share price for the past 4 years. The company 
does not currently have any full time executives and therefore there is no comparative remuneration information and 
how it relates to the performance of the company. The Executive Chairman’s contract is a fixed fee per month and 
does not provide for any incentive performance payments. 
 

 2015 2014 2013 2012 

 $ $ $ $ 

Revenue 32,851 572,421 132,192 464,505 

Net loss (1,127,373) (3,040,654) (2,213,427) (4,664,932) 

Share price 0.019 0.018 0.022 0.037 
 
The Company is currently reviewing its remuneration policies as indicated above. 
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B. Details of remuneration 
 
Details of the remuneration of the Directors and other key management personnel (as defined in AASB 124 Related 
Party Disclosures) of Jatenergy Limited are set out in the following tables. Key management personnel for the year 
ended 30 June 2015 include the Executive Chairman and Operations Manager Indonesia, Chris Flanagan. Mr Flanagan 
resigned on 26 February 2015. Mr Crimmins has a contract currently in place for the Group. 
 

  

Name 
Cash salary 

and fees Total 
Performance 

related  

2015 $ $ % 

Non-executive directors    

Xipeng Li - - - 

Wilton Yao4 100,000 100,000 - 

Ian Gebbie1 2,000 2,000 - 

Total non-executive 
directors 102,000 102,000  

Executives    

Anthony Crimmins  144,000 144,000 - 

Chris Flanagan3 - - - 

Total executive 
directors & key 
management 144,000 144,000 - 

Total 246,000 246,000 - 
 

Name 
Cash salary 

and fees Total 
Performance 

related  

2014 $ $ % 

Non-executive directors    

Xipeng Li - - - 

Wilton Yao  58,500 58,500 - 

Richard Pritchard2 18,000 18,000 - 

Ian Gebbie1 2,000 2,000 - 

Total non-executive 
directors 78,500 78,500  

Executives    

Anthony Crimmins  144,000 144,000 - 

Chris Flanagan3  113,794 113,794 - 

Total executive 
directors & key 
management 257,794 257,794 - 

Total 336,294 336,294 - 
 

1. Ian Gebbie appointed 5 December 2013 and resigned 12 November 2014 
2. Richard Pritchard resigned 26 November  2013 
3. Chris Flanagan resigned 26 February 2015 
4. Wilton Yao is paid non-executive director fees of $4,500 per month (excl GST) plus $5,000 per month (excl GST) 

for consulting services of the Coal Plus technology. 
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C.  Service Agreements 
 
The Chairman is employed under a consulting and employment services contract. The major provisions of the 
agreement relating to remuneration are set out below: 
 

Name Terms of agreement  Notice period  

Tony Crimmins The contract is with Top Cat 
Consulting for the provision 
of Mr Crimmins’ services at 
$13,200 per month (inc GST) 
and expires on 31 
December 2015.  

4 month notice period. 

   
 
Description of options/rights issued and remuneration 
 
D.          Share-based compensation 
 
Details of the options granted as remuneration in prior years to key management personnel are shown below 
 
Share holdings of key management personnel and Directors 

 Balance at the start 
of the year 

Other changes 
during the year 

Balance at the end  
of the year 

Directors and key management 
personnel of Jatenergy Limited 
ordinary shares No No No 

2015    

Xipeng Li 13,411,222 - 13,411,222 

Anthony Crimmins 7,257,451 3,936,694 11,194,145 

Wilton Yao - - - 

Ian Gebbie - - - 

Chris Flanagan 575,000 - 575,000 

2014    

Xipeng Li 13,411,222 - 13,411,222 

Richard Pritchard 250,000 (250,000) - 

Anthony Crimmins 5,039,556 2,217,900 7,257,451 

Wilton Yao - - - 

Chris Flanagan 575,000 - 575,000 
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Director and executive options 
 
No options were granted as remuneration in the financial year ended 30 June 2015, or the year ended 30 June 2014. 
Total share based expense incurred during the year was $nil (2014: nil) 
 
There were no Options held by key management personnel in 2015 and the table below details Options held by key 
management personnel in 2014. 

 Balance at the 
start of the 

year 

Granted 
during the 

year as 
compensation 

Exercised 
during the 

year 

Other changes 
during the 

year 

Balance at the 
end of the 

year 

Vested and 
exercisable at 
the end of the 

year 

Name No. No. No. No. No. No. 

2014     

Directors of Jatenergy 
Limited 

      

Anthony Crimmins 1,771,520 - - (1,711,520)1 - - 

Xipeng Li 7,205,611 - - (7,205,611)1 - - 
 

1. Options expired 31 March 2014. These were not issued as part of remuneration but as part of the individuals 
shareholdings.  

 
Options on issue 
 
At the date of this report, there were no options on issue. 
 
There have been no unissued shares or interests under option of any controlled entity within the Group during or since 
reporting date. 
 
During the year ended 30 June 2015, no ordinary shares of Jatenergy Limited were issued on the exercise of options 
granted. No further shares have been issued since year end. No amounts are unpaid on any of the shares. 
 
E. Other Information 
 
There were no loans to Directors or executives during or since the end of the year. There were no loans to Directors or 
executives during the prior year. 
 
 

END OF REMUNERATION REPORT 
 
 

Insurance of officers and auditors 
 
During the financial year, the Group paid premiums to insure the Directors and officers of the Group. 
 
The liabilities insured are legal costs that may be incurred in defending civil or criminal proceedings that may be 
brought against the officers in their capacity of officers of the Group and any other payments arising from liabilities 
incurred by the officers in connection with such proceedings.  This does not include such liabilities that arise from 
conduct involving a wilful breach of duty by the officers or the improper use by the officers of their position or of 
information to gain advantage for them or someone else or to cause detriment to the Company.  It is not possible to 
apportion the premium between amounts relating to the insurance against legal costs and those relating to other 
liabilities.  No insurance or indemnification has been given to the auditors. 
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Indemnification of officers and auditors 
 
The Group has entered into Deeds of Indemnity, Insurance and Access with each of the Directors and the Company 
secretary.  Each deed provides officers with the following: 
 
 a right to access certain Board papers of the Group during the period of their tenure and for a period of seven 

years after that tenure ends; 
 subject to the Corporations Act an indemnity in respect of liability to persons other than the Group and its related 

bodies corporate that they may incur while acting in their capacity as an officer of the Group or a related body 
corporate, except where that liability involves a lack of good faith and for defending certain legal proceedings; 
and 

 the requirement that the Group maintain appropriate Directors and officers insurance for the officer. 
 
No liability has arisen under these indemnities as at the date of this report. 
 
The Group has not, during or since the end of the financial year, except to the extent permitted by law, indemnified 
or agreed to indemnify any current or former officer or auditor of the Group against a liability incurred as such by an 
officer or auditor.  
 
Proceedings on behalf of the Company 
 
No person has applied to the Court under section 237 of the Corporations act 2001 for leave to bring proceedings on 
behalf of the Group, or to intervene in any proceedings to which the Group is a party, for the purpose of taking 
responsibility on behalf of the Group for all or part of those proceedings. 
 
Apart from the proceedings brought by Chapmans Limited and disclosed in Note 19 – Contingent Liabilities there are 
no other proceedings have been brought or intervened in on behalf of the Group with leave of the Court under section 
237 of the Corporations Act 2001. 
 
Environmental Issues 
 
The group is not subject to any environmental laws in the Commonwealth or States or Territories of Australia. The Group 
complies with the licence conditions for its coal licences in Indonesia. 
 
Non-audit services 
 
The Group may decide to employ the auditor on assignments additional to their statutory audit duties where the 
auditor’s expertise and experience with the Group and/or the Company are important. 
 
Details of the amounts paid or payable to the auditor (Hall Chadwick) for audit and non-audit services provided during 
the year are set out below. 
 
The Board has considered the position and in accordance with the advice received from the audit committee is 
satisfied that the provision of the non-audit service is compatible with the general standard of independence for 
auditors imposed by the Corporations Act 2001. 
 
The Directors are satisfied that the provision of non-audit services by the auditor, as set out below, did not compromise 
the auditor independence requirements of the Corporations Act 2001 for the following reasons: 
 
 All non-audit services have been reviewed by the audit committee to ensure they do not impact the impartiality 

and objectivity of the auditor. 
 None of the services undermine the general principles relating to auditor independence as set out in APES 110 

Code of ethics for Professional Accountants. 
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This financial report covers the consolidated entity consisting of Jatenergy Limited and its controlled entities. 
 
Subsidiaries are all those entities (including special purpose entities) over which the Group has the power to govern 
the financial and operating policies, generally accompany a shareholding of more than one-half of the voting rights.  
The existence and effect of potential voting rights that are currently exercisable or convertible are considered when 
assessing whether the Group controls another entity. 
 
The financial report is presented in Australian currency. 
 
Jatenergy Limited is a company limited by shares, incorporated and domiciled in Australia.  Its registered office and 
principal place of business is: 
 
 Level 6, Suite 8 
 55 Miller Street 
 Pyrmont   NSW   2009 
 
The financial report was authorised for issue by the Directors on 30 September 2015.  The Company has the power to 
amend and reissue the financial report. 
 
Through the use of the internet, we have ensured that our corporate reporting is timely and complete.  All press 
releases, financial reports and other information are available on our website:  www.jatenergy.com. 
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  Consolidated Entity 
  2015 2014 
 Note  $ 
Revenue 5 32,851 154,802 
Other Income 5 - 417,619 
Consultancy expenses  (252,900) (340,095) 
Insurance expense  (34,480) (45,773) 
Depreciation expense 6 (991) (12,334) 
Professional fees  (46,787) (52,659) 
Director’s fees  (54,925) (222,500) 
Contractors Costs  (96,801) (133,553) 
Travel expenses  (15,778) (16,748) 
Occupancy  expenses  (79,306) (121,088) 
Finance costs 6 (3,782) (5,415) 
Foreign exchange gains/(losses)  89 (97,243) 
Coal production costs  (54,270) (88,666) 
Impairment of assets 6 (428,956) (2,351,975) 
Other expenses  (91,337) (125,026) 
Loss before income tax  (1,127,373) (3,040,654) 
Income tax expense 7 - - 
Loss for the year  (1,127,373) (3,040,654) 
Other Comprehensive Income    
Items that may be reclassified subsequently to profit or loss:    
Exchange differences on translating foreign operations  86,381 (62,680) 
Total comprehensive loss for the year  (1,040,992) (3,103,334) 
Loss attributable to:    
-  Members of parent entity  (1,051,284) (3,032,029) 
-  Non-controlling interest  (76,089) (8,625) 
  (1,127,373) (3,040,654) 
Total comprehensive loss attributable to:    
-  Members of parent entity  (964,903) (3,094,709) 
-  Non-controlling interest  (76,089) (8,625) 
  (1,040,992) (3,103,334) 
Loss per share for loss attributable to the ordinary equity 
holders of the company:  Cents Cents 
Basic loss per share 25 (0.9) (3.0) 
Diluted loss per share 25 (0.9) (3.0) 

 
The above statement of profit or loss and other comprehensive income should be read in conjunction with the 
accompanying notes. 
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  Consolidated Entity 

  2015 2014 

 Note $ $ 

    

Assets    

Current assets    

Cash and cash equivalents 8 429,687 258,344 

Trade and other receivables 9 36,484 71,225 

Assets held for sale 10 1,225,800 1,654,753 

Total current assets  1,691,971 1,984,322 

Non-current assets    

Property, plant and equipment 11 6,025 7,016 

Intangibles 12 - 265,743 

Total non-current assets  6,025 272,759 

Total assets  1,697,996 2,257,081 

    

Liabilities    

Current liabilities    

Trade and other payables 13 261,283 251,574 

Borrowing 14 - 100,000 

Total current liabilities  261,283 351,574 

Total liabilities  261,283 351,574 

Net assets  1,436,713 1,905,507 

    

Equity    

Contributed equity 15 27,420,664 26,526,160 

Non-controlling interest  884,141 954,328 

Reserves 16(a) (124,684) (252,270) 

Accumulated losses 16(b) (26,743,408) (25,322,711) 

Total equity  1,436,713 1,905,507 
 
The above statement of financial position should be read in conjunction with the accompanying notes. 
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 Contributed 
Equity 

Non-
Controlling 

Interest 

Reserves Accumulated 
Losses 

Total 

 $ $ $ $ $ 

Balance at 1 July 2013 26,426,160 962,953 425,888 (22,906,160) 4,908,841 

Loss for the year - (8,625) - (3,032,029) (3,040,654) 

Foreign Currency translation - - (62,680) - (62,680) 

Total comprehensive income - (8,625) (62,680) (3,032,029) (3,103,334) 

Issue of Capital 125,000 - - - 125,000 

Transaction Cost (25,000) - - - (25,000) 

Transaction with owners 100,000 - - - 100,000 

Reserves released to retained 
earnings 

- - (615,478) 615,478 - 

Balance at 30 June 2014 26,526,160 954,328 (252,270) (25,322,711) 1,905,507 
 

Balance at 1 July 2014 26,526,160 954,328 (252,270) (25,322,711) 1,905,507 

Loss for the year - (76,089) - (1,051,284) (1,127,373) 

Foreign Currency translation - - 86,381 - 86,381 

Total comprehensive income - (76,089) 86,681 (1,051,284) (1,040,992) 

Issue of Capital 894,504 - - - 894,504 

Transaction Cost - - - - - 

Transaction with owners 894,504 - - - 894,504 

Derecognition of controlled 
entities 

- 5,902 41,205 (369,413) (322,306) 

Balance at 30 June 2015 27,420,664 884,141 (124,684) (26,743,408) 1,436,713 
 
The above statement of changes in equity should be read in conjunction with the accompanying notes. 
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  Consolidated Entity 

  2015 2014 

 Note $ $ 

Cash flows from operating activities    

Receipts from customers  25,339 88,687 

Payments to suppliers and employees  (655,342) (1,113,769) 

Interest received  6,919 15,758 

Interest paid  (3,308) - 

Net cash outflow from operating activities 24 (626,392) (1,009,324) 

    

Cash flows from investing activities    

Sale of Assets  - 406,529 

Net cash inflow/(outflow) from investing activities  - 406,529 

    

Cash flows from financing activities    

Proceeds from convertible note  200,000 100,000 

Proceeds from issues of shares   594,504 77,905 

Transaction costs  - (25,000) 

Net cash inflow from financing activities  794,504 152,095 

    

Net increase/(decrease) in cash and cash equivalents  168,112 (449,890) 

Cash and cash equivalents at the beginning of the financial year  258,344 708,772 

Effect of exchange on cash holdings in foreign currencies  3,231 (538) 

Cash and cash equivalents at end of year 8 429,687 258,344 
 
The above statement of cash flows should be read in conjunction with the accompanying notes. 
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1 Summary of significant accounting policies 
 
 
Basis of preparation 
These general purpose financial statements have been prepared in accordance with the Corporations Act 2001,
Australian Accounting Standards and Interpretations of the Australian Accounting Standards Board and International
Financial Reporting Standards as issued by the International Accounting Standards Board. The Group is a for-profit 
entity for financial reporting purposes under Australian Accounting Standards. Material accounting policies adopted
in the preparation of these financial statements are presented below and have been consistently applied unless stated
otherwise. 
 
Except for cash flow information, the financial statements have been prepared on an accruals basis and are based
on historical costs, modified, where applicable, by the measurement at fair value of selected non-current assets, 
financial assets and financial liabilities. 
 
Jatenergy Ltd is the Group’s ultimate parent company. Jatenergy Ltd is a public company incorporated and 
domiciled in Australia. The address of its registered office and its principal place of business is Floor 6, Suite 8, 55 Miller 
Street, Pyrmont, New South Wales 2009, Australia. The consolidated financial statements for the year ended 30 June 
2015 were approved and authorised for issue by the Board of Directors on 30 September 2015. 

(a) Principles of consolidation 
 
Subsidiaries 
 The consolidated financial statements incorporate all of the assets, liabilities and results of the parent, JAT Energy 
Limited and all of the subsidiaries. Subsidiaries are entities the parent controls. The parent controls an entity when it is
exposed to, or has rights to, variable returns from its involvement with the entity and has the ability to affect those
returns through its power over the entity. A list of the subsidiaries is provided in Note 22. 
 
 The assets, liabilities and results of all subsidiaries are fully consolidated into the financial statements of the Group from 
the date on which control is obtained by the Group. The consolidation of a subsidiary is discontinued from the date
that control ceases. Intercompany transactions, balances and unrealised gains or losses on transactions between
group entities are fully eliminated on consolidation. Accounting policies of subsidiaries have been changed and 
adjustments made where necessary to ensure uniformity of the accounting policies adopted by the Group. 
 
 Equity interests in a subsidiary not attributable, directly or indirectly, to the Group are presented as “non-controlling 
interests”. The Group initially recognises non-controlling interests that are present ownership interests in subsidiaries and
are entitled to a proportionate share of the subsidiary’s net assets on liquidation at either fair value or at the non-
controlling interests’ proportionate share of the subsidiary’s net assets. Subsequent to initial recognition, non-controlling 
interests are attributed their share of profit or loss and each component of other comprehensive income. Non-
controlling interests are shown separately within the equity section of the statement of financial position and statement
of comprehensive income. 
 

(b) Going concern basis of accounting 
 
The financial statements have been prepared on a going concern basis. The Group has incurred an operating loss for 
the year of $1,127,373 (2014: $3,040,654) and has negative cash flows from operating activities of $626,392 (2014: 
$1,009,324). The Company raised $894,504 in equity during the year, including the conversion of the $100,000 
convertible note reported in the June 2014 financial statements. The Directors are managing the Company’s cash 
flows carefully to meet its operational commitments. The Directors intend to fund the company activities from future 
sales of its trading business, coal tenements, licences on other non-core assets and further capital raisings. Therefore 
the Directors consider that the going concern basis is appropriate. Should the Group be unable to raise further funds 
or sell non-core assets then there will be a material uncertainty over the ongoing viability of the company. 
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1 Summary of significant accounting policies (cont) 

(c) Segment reporting 
 
Operating segments are reported in a manner consistent with the internal reporting provided to the chief operating 
decision maker.  The chief operating decision maker, who is responsible for allocating resources and assessing 
performance of the operating segments, has been identified as the Board of Directors. 

(d) Revenue and other income 
 
Interest income is recognised on a time proportion basis using the effective interest method. 
 
Revenue from the sale of goods is recognised when the significant risks and rewards of ownership of the goods have 
passed from the buyer to the seller. 

(e) Income tax 
 
The income tax expense or revenue for the period is the tax payable on the current period’s taxable income based 
on the national income tax rate for each jurisdiction adjusted by changes in deferred tax assets and liabilities 
attributable to temporary differences between the tax bases of assets and liabilities and their carrying amounts in the 
financial statements and to unused tax losses. 
 
Deferred tax assets and liabilities are recognised for temporary differences at the tax rates expected to apply when 
the assets are recovered or liabilities are settled, based on those tax rates which are enacted or substantively enacted 
for each jurisdiction.  The relevant tax rates are applied to the cumulative amounts of deductible and taxable 
temporary differences to measure the deferred tax asset or liability.  An exception is made for certain temporary 
differences arising from the initial recognition of an asset or a liability.  No deferred tax asset or liability is recognised in 
relation to these temporary differences if they arose in a transaction, other than a business combination, that at the 
time of the transaction did not affect either accounting profit or taxable profit or loss. 
 
Deferred tax assets are recognised for deductible temporary differences and unused tax losses only if it is probable 
that future taxable amounts will be available to utilise those temporary differences and losses. 
 
Deferred tax liabilities and assets are not recognised for temporary differences between the carrying amount and tax 
bases of investments in controlled entities where the group is able to control the timing of the reversal of the temporary 
differences and it is probable that the differences will not reverse in the foreseeable future. 
 
Current and deferred tax balances attributable to amounts recognised directly in equity are also recognised directly 
in equity. 

(f) Leases 
 
Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are charged 
as expenses in the periods in which they are incurred.  
 
Lease incentives under operating leases are recognised as a liability and amortised on a straight-line basis over the life 
of the lease term.  

(g) Business combinations 
 
The Group applies the acquisition method in accounting for business combinations.  The consideration transferred by 
the Group to obtain control of a subsidiary is calculated as the sum of the acquisition-date fair values of assets 
transferred, liabilities incurred and the equity interests issued by the Group, which includes the fair value of any asset 
or liability arising from a contingent consideration arrangement.  Acquisition costs are expensed as incurred. 
 
The Group recognises identifiable assets acquired and liabilities assumed in a business combination regardless of 
whether they have been previously recognised in the acquiree’s financial statements prior to the acquisition.  Assets 
acquired and liabilities assumed are generally measured at their acquisition-date fair values.   
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1 Summary of significant accounting policies (cont) 

(g)       Business combinations (cont) 
Goodwill is stated after separate recognition of identifiable intangible assets.  It is calculated as the excess of the sum 
of (a) fair value of consideration transferred, (b) the recognised amount of any non-controlling interest in the acquire, 
and (c) acquisition-date fair value of any existing equity interest in the acquiree, over the acquisition-date fair values 
of identifiable net assets.  If the fair values of identifiable net assets exceed the sum calculated above, the excess 
amount (i.e. gain on a bargain purchase) is recognised in profit or loss immediately. 
   

(h) Impairment of non-financial assets 
 
At the end of each reporting period, the Group assesses whether there is any indication that an asset may be impaired. 
The assessment will include the consideration of external and internal sources of information including dividends 
received from subsidiaries, associates or jointly controlled entities deemed to be out of pre-acquisition profits. If such 
an indication exists, an impairment test is carried out on the asset by comparing the recoverable amount of the asset, 
being the higher of the asset’s fair value less costs to sell and value in use, to the asset’s carrying value. Any excess of 
the asset’s carrying value over its recoverable amount is expensed to the statement of profit or loss. 
 
Where it is not possible to estimate the recoverable amount of an individual asset, the Group estimates the recoverable 
amount of the cash-generating unit to which the asset belongs. 
 
Impairment testing is performed annually for goodwill and intangible assets with indefinite lives.  

(i) Cash and cash equivalents 
 
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, 
highly liquid investments with original maturities of three months or less that are readily convertible to known amounts 
of cash and which are subject to an insignificant risk of changes in value, and bank overdrafts.   

(j) Financial instruments 
 
Recognition and initial measurement 
 
Financial assets and financial liabilities are recognised when the entity becomes a party to the contractual provisions 
to the instrument. For financial assets, this is equivalent to the date that the Company commits itself to either the 
purchase or sale of the asset (i.e. trade date accounting is adopted). 
 
Financial instruments are initially measured at fair value plus transaction costs. 
 
Classification and subsequent measurement 
 
Finance instruments are subsequently measured at either of fair value, amortised cost using the effective interest rate 
method, or cost.  Fair value represents the amount for which an asset could be exchanged or a liability settled, 
between knowledgeable, willing parties.  Where available, quoted prices in an active market are used to determine 
fair value.  In other circumstances, valuation techniques are adopted. 
 
Amortised cost is calculated as: 
 
(i) the amount at which the financial asset or financial liability is measured at initial recognition; 
(i) less principal repayments; 
(ii) plus or minus the cumulative amortisation of the difference, if any, between the amount initially recognised and 

the maturity amount calculated using the effective interest method; and 
(iii) less any reduction for impairment. 
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1 Summary of significant accounting policies (cont) 

(j) Financial instruments (cont) 
The effective interest method is used to allocate interest income or interest expense over the relevant period and is 
equivalent to the rate that exactly discounts estimated future cash payments or receipts (including fees, transaction 
costs and other premiums or discounts) through the expected life (or when this cannot be reliably predicted, the 
contractual term) of the financial instrument to the net carrying amount of the financial asset or financial liability.  
 
Revisions to expected future net cash flows will necessitate an adjustment to the carrying value with a consequential 
recognition of an income or expense in profit or loss. 
The Group does not designate any interests in subsidiaries, associates or joint venture entities as being subject to the 
requirements of accounting standards specifically applicable to financial instruments.   
 
(i) Loans and receivables: 

 
Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not 
quoted in an active market and are subsequently measured at amortised cost. 
 
Loans and receivables are included in current assets, as they are expected to mature within 12 months after the 
end of the reporting period. 

 
(iv) Financial liabilities: 
 

Non-derivative financial liabilities are subsequently measured at amortised cost. 
 
Impairment 
 
At the end of each reporting period, the Group assesses whether there is objective evidence that a financial instrument 
has been impaired. Impairment losses are recognised in the statement of profit or loss. 
 
De-recognition 
 
Financial assets are de-recognised where the contractual rights to receipt of cash flows expires or the asset is 
transferred to another party whereby the entity no longer has any significant continuing involvement in the risks and 
benefits associated with the asset. Financial liabilities are de-recognised where the related obligations are discharged, 
cancelled or expired. The difference between the carrying value of the financial liability extinguished or transferred to 
another party and the fair value of consideration paid, including the transfer of non-cash assets or liabilities assumed, 
is recognised in profit or loss. 

(k) Property, plant and equipment 
 
Property, plant and equipment are stated at historical cost less depreciation and impairment losses.  Historical cost 
includes expenditure that is directly attributable to the acquisition of the items. 
 
Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only 
when it is probable that future economic benefits associated with the item will flow to the Group and the cost of the 
item can be measured reliably.  All other repairs and maintenance are charged to the statement of profit or loss during 
the financial period in which they are incurred. 
 
Depreciation on assets is calculated using the straight-line method to allocate their cost or revalued amounts, net of 
their residual values, over their estimated useful lives. 
 
The depreciation rates used for each class of depreciable assets are: 
 
 Furniture, fittings and office equipment 20-33% 
 
The asset’s residual values and useful lives are reviewed and adjusted if appropriate, at each reporting date. 
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1 Summary of significant accounting policies (cont) 

(k)  Property, plant and equipment (cont) 
 
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is 
greater than its estimated recoverable amount (note 1(h)). 
 
Gains and losses on disposal are determined by comparing proceeds with carrying amount.  These are included in the 
statement of profit or loss. 

(l) Assets Held for Sale 
 
Non current assets are reclassified as held for sale when it is highly probable that a sale will take place, within 12 months 
of the financial year end date. 

(m) Foreign currency translation 
 
(i) Functional and presentation currency 
 
Items included in the financial statements of each of the Group’s entities are measured using the currency of the 
primary economic environment in which the entity operates (‘the functional currency’).  The consolidated financial 
statements are presented in Australian dollars, which is Jatenergy Limited’s functional and presentation currency. 
 
(ii) Transactions and balances 
 
Foreign currency transactions are translated into the functional currency using the exchange rates prevailing at the 
dates of the transactions.  Foreign exchange gains and losses resulting from the settlement of such transactions and 
from the translation at year end exchange rates of monetary assets and liabilities denominated in foreign currencies 
are recognised in the statement of profit or loss, except when they are attributable to part of the next investment in 
foreign operation. 
 
Translation differences on financial assets and liabilities carried at fair value are reported as part of the fair value gain 
or loss.  Translation differences on non-monetary financial assets and liabilities such as equities held at fair value through 
profit or loss are recognised in statement of profit or loss as part of the fair value gain or loss.  Translation differences on 
non-monetary financial assets such as equities classified as available-for-sale financial assets are included in the fair 
value reserve in other comprehensive income. 
 
(iii) Group companies 
 
The results and financial position of all the Group entities (none of which has the currency of a hyperinflationary 
economy) that have a functional currency different from the presentation currency are translated into the 
presentation currency as follows: 
 
 assets and liabilities for each statement of financial position presented are translated at the closing rate at the 

date of that statement of financial position; 
 income and expenses for each statement of comprehensive income are translated at average exchange rates 

(unless this is not a reasonable approximation of the cumulative effect of the rates prevailing on the transaction 
dates, in which case income and expenses are translated at the dates of the transactions); and 

 all resulting exchange differences are recognised as a separate component of in other comprehensive income. 
 
On consolidation, exchange differences arising from the translation of any net investment in foreign entities, and of 
borrowings and other financial instruments designated as hedges of such investments, are recognised in other 
comprehensive income.  When a foreign operation is sold or any borrowings forming part of the net investment are 
repaid, a proportionate share of such exchange differences are recognised in the statement of profit or loss, as part 
of the gain or loss on sale where applicable. 
 
Goodwill and fair value adjustments arising on the acquisition of a foreign entity are treated as assets and liabilities of 
the foreign entities and translated at the closing rate. 
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1     Summary of significant accounting policies (cont) 

(n) Intangibles 
 

Intangible assets acquired separately or in a business combination are initially measured at cost. The cost of an 
intangible asset acquired in a business combination is its fair value as at the date of acquisition. Following initial 
recognition, intangible assets are carried at cost less any accumulated amortisation and any accumulated 
impairment losses. Internally generated intangible assets, are not capitalised and expenditure is recognised in profit or 
loss in the year in which the expenditure is incurred. 
 
The useful lives of intangible assets are assessed to be either finite or indefinite. Intangible assets with finite lives are 
amortised over their useful life and tested for impairment whenever there is an indication that the intangible asset may 
be impaired. The amortisation period and the amortisation method for an intangible asset with a finite useful life is 
reviewed at least at each financial year end. Changes in the expected useful life or the expected pattern of 
consumption of future economic benefits embodied in the asset are accounted for prospectively by changing the 
amortisation period or method, as appropriate, which is a change in accounting estimate. The amortisation expense  
on intangible assets with finite lives is recognised in profit or loss in the expense category consistent with the function of 
the intangible asset.  The estimated useful life of the licence is 25 years. 
 
Intangible assets with indefinite useful lives are tested for impairment annually either individually or at the cash-
generating unit level consistent with the methodology outlined for goodwill above. Such intangibles are not amortised. 
The useful life of an intangible asset with an indefinite life is reviewed each reporting period to determine whether 
indefinite life assessment continues to be supportable. If not, the change in the useful life assessment from indefinite to 
finite is accounted for as a change in an accounting estimate and is thus accounted for on a prospective basis. 

(o) Goods and services tax (GST) 
 
Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not 
recoverable from the taxation authority.  In this case it is recognised as part of the cost of acquisition of the asset or as 
part of the expense. 
 
Receivables and payables are stated inclusive of the amount of GST receivable or payable.  The net amount of GST 
recoverable from, or payable to, the taxation authority is included with other receivables or payables in the statement 
of financial position. 
 
Cash flows are presented on a gross basis.  The GST components of cash flows arising from investing or financing 
activities which are recoverable from, or payable to the taxation authority, are presented as operating cash flow. 
 

(p) New accounting standards and Australian accounting interpretations 
 

New Accounting Standards for Application in Future Periods 
 
Accounting Standards and Interpretations issued by the AASB that are not yet mandatorily applicable to the 
Group, together with an assessment of the potential impact of such pronouncements on the Group when 
adopted in future periods, are discussed below: 

 AASB 9: Financial Instruments and associated Amending Standards (applicable to annual reporting 
periods beginning on or after 1 January 2018). 

The Standard will be applicable retrospectively (subject to the provisions on hedge accounting outlined 
below) and includes revised requirements for the classification and measurement of financial 
instruments, revised recognition and derecognition requirements for financial instruments and simplified 
requirements for hedge accounting. 
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1     Summary of significant accounting policies (cont) 

(p)    New accounting standards and Australian accounting interpretations (cont) 
 

The key changes that may affect the Group on initial application include certain simplifications to the 
classification of financial assets, simplifications to the accounting of embedded derivatives, upfront 
accounting for expected credit loss, and the irrevocable election to recognise gains and losses on 
investments in equity instruments that are not held for trading in other comprehensive income.  AASB 9 
also introduces a new model for hedge accounting that will allow greater flexibility in the ability to 
hedge risk, particularly with respect to hedges of non-financial items.   

Although the directors anticipate that the adoption of AASB 9 may have an impact on the Group’s 
financial instruments it is impracticable at this stage to provide a reasonable estimate of such impact. 

 AASB 15: Revenue from Contracts with Customers (applicable to annual reporting periods commencing 
on or after 1 January 2018). 

When effective, this Standard will replace the current accounting requirements applicable to revenue 
with a single, principles-based model. Except for a limited number of exceptions, including leases, the 
new revenue model in AASB 15 will apply to all contracts with customers as well as non-monetary 
exchanges between entities in the same line of business to facilitate sales to customers and potential 
customers. 

The core principle of the Standard is that an entity will recognise revenue to depict the transfer of 
promised goods or services to customers in an amount that reflects the consideration to which the entity 
expects to be entitled in exchange for the goods or services. To achieve this objective, AASB 15 provides 
the following five-step process: 

 identify the contract(s) with a customer; 
 identify the performance obligations in the contract(s); 
 determine the transaction price; 
 allocate the transaction price to the performance obligations in the contract(s); and 
 recognise revenue when (or as) the performance obligations are satisfied. 

This Standard will require retrospective restatement, as well as enhanced disclosures regarding 
revenue. 
 
Although the directors anticipate that the adoption of AASB 15 may have an impact on the Group’s 
financial statements, it is impracticable at this stage to provide a reasonable estimate of such impact. 
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2 Financial risk management 
 
The Board of Directors has overall responsibility for the establishment and oversight of the Group’s risk management 
framework.  The Group’s risk management policies are established to identify and analyse the risks faced by the Group, 
to set appropriate risk limited and controls, and to monitor risks and adherence to limits.  Risk management policies 
and systems are reviewed regularly to reflect changes in market conditions and the Group’s activities. 
 
The Group’s activities expose it to a limited number of financial risks as described below.  The Group’s overall risk 
management program seeks to minimise potential adverse effects on the financial performance of the Group.  To 
date, the Group has not had the need to utilise derivative financial instruments such as foreign exchange contracts or 
interest rate swaps to manage any risk exposure identified.  The Group holds the following financial instruments. 
 

  Consolidated Entity 

  2015 2014 

 Note $ $ 

Financial assets    

Cash and cash equivalents 8 429,687 258,344 

Trade and other receivables 9 36,484 71,228 

Total  466,171 329,572 

Financial liabilities    

Trade and other payable 13 261,283 251,574 

Borrowings 14 - 100,000 

Total  261,283 351,574 
 
Specific financial risk exposures and management 
 
The main risks the Group is exposed to through its financial instruments are interest rate risk, foreign currency risk, credit 
risk and liquidity risk. 

(a) Interest rate risk 
 
The Group’s main interest exposure arises from cash at bank and bank term deposits as at the reporting date, the 
Group had the following cash profile. 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Cash at bank and in hand  83,992 24,468 

Term deposit  345,695 233,876 

Total  429,687 258,344 
 
The Group’s main interest rate risk arises from cash and cash equivalents.  The bank term deposit has an interest rate 
which is fixed for the term of the investment and the bank accounts have a floating interest rate. 
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2         Financial risk management (cont) 
(b) Foreign exchange risk 
 
Foreign exchange risk arises when future commercial transactions and recognised assets and liabilities are 
denominated in a currency that is not the entity’s functional currency.  The risk is measured using cash flow forecasting.  
The Groups exposure to foreign currency risk relates to investments in overseas entities which are denominated in 
foreign currency with future investments dependent on achievement of milestones agreed.   
 
The Group maintains two foreign currency (United States dollars) bank accounts in Australia to control currency risk.  
The balances of these accounts at 30 June 2015 totalled was USD$396 (2014:  USD$419). The Group operates 
internationally but are only exposed to minimal foreign exchange risk arising from various currency exposures. 
 
Foreign exchange risk arises from future commercial transactions denominated in a currency that is not the entity’s 
functional currency.  The risk is measured using sensitivity analysis and cash flow forecasting. 

(c) Credit risk 
 
Credit risk is managed on a group basis.  Credit risk arises from cash and cash equivalents, deposits and banks as well 
credit exposure including outstanding receivables and committed transactions. For banks and financial institutions, 
only independently rated parties with a minimum rating of ‘A’ are accepted.  In respect of the group, credit risk relates 
to loans with subsidiary and associated companies.  In order to achieve stated corporate objectives, the parent entity 
provides financial support to subsidiary and associated companies, but only to the level which the  
Board considers necessary to achieve these objectives and meets agreed conditions.  Any loans to subsidiary and 
associated companies considered to be unrecoverable have been provided for. 

(d) Liquidity risk 
 
The Group maintains sufficient liquidity by holding cash in readily accessible accounts.  The Group manages liquidity 
risk by continuously monitoring forecast and actual cash flows and matching the maturity profiles of financial assets 
and liabilities.  The Group has no access to borrowing facilities at the reporting date.  The Group’s financial assets 
$466,161 and financial liabilities $261,283 have a maturity within 12 months of 30 June 2015. 

(e) Fair value 
 
The carrying amount of financial assets and liabilities recorded in the financial statements represents their respective 
net fair values unless otherwise noted, determined in accordance with the accounting policies disclosed in the 
Statement of Accounting Policies. 

(f) Sensitivity analysis 
 
The following table illustrates a sensitivity to the Group’s exposure to changes in interest rates and exchange rates.  The 
table indicates the impact on how profit and equity values reported at reporting date would have been affected by 
changes in the relevant risk variable that management considers to be reasonably possible.  This sensitivity assumes 
that the movement in a particular variable is independent of other variables. 
 

  Consolidated Entity 

  Profit Equity 
  $ $ 
Year ended 30 June 2015    

+/-1% in interest rates  +/-3,457 +/-3,457 

+/-10% in $A/$US  +/-1,752 +/-1752 

Year ended 30 June 2014    

+/-1% in interest rates  +/-2,388 +/-2,388 

+/-10% in $A/$US  +/-1,294 +/-1,294 
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3 Critical accounting estimates and judgements 
 
Estimates and judgements are continually evaluated and are based on historical experience and other factors, 
including expectations of future events that may have a financial impact on the entity and that are believed to be 
reasonable under the circumstances. 

(a) Critical accounting estimates and assumptions 
 
The Company makes estimates and assumptions concerning the future.  The resulting accounting estimates will, by 
definition, seldom equal the related actual results.  The estimates and assumptions that have a significant risk of causing 
a material adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed 
below. 
 

(i) Impairment of receivables/deposits 
 
Impairment of receivables occurs when the Group believes it is unlikely that they will recover funds 
classified as receivables/deposits. 

 
(iv) Carrying of asset for sale 

 
The Group determined the carrying value of the asset held for sale based on a letter of offer received. 
(see note 10 for further details) 

 
4 Segment information 
 
The Company has identified its operating segment based on the internal reports that are reviewed and used by the 
Board of Directors (chief operating decision makers) in assessing performance and determining the allocation of 
resources.  
 
The Company is managed primarily on the basis of product category.  The Company’s operating segments are 
therefore determined on the same basis. 
 
Reportable segments disclosed are based on aggregating operating segments where the segments are considered 
to have similar economic characteristics and are also similar with respect to the following: 
 
 the products sold provided by the segment; 
 the planting process; 
 the type or class of customer for the products; 
 the distribution method; and 
 external regulatory requirements. 
 
The business segments and the geographic segments within which the Company operates are biofuel oilseeds and 
coal mining in the Asia Pacific regions respectively.  For reporting purposes, the entity operates predominantly in two 
geographical areas, being Australia and Indonesia. The acquisition of Blackrock Resources Pty Ltd in April 2011 
included mining tenements and contracts located in Indonesia.  
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4      Segment information (cont) 
 
(i) Segment performance 

 
2015 

Coal 
$ 

Oilseeds  
$ 

Total 
$ 

REVENUE    
External Sales - - - 
Total Segment Revenue - - - 
Reconciliation of segment revenue to group revenue    
Interest Revenue   6,919 
Other revenue   25,932 
Total Group Revenue   32,851 
Segment net profit(loss) from continuing operations before 
tax 

 
(328,964) 

 
- 

 
(328,964) 

 
Amounts not included in segment result but reviewed by the 
Board 

   

- Corporate Expenses   (797,418) 
- Depreciation and amortisation   (991) 

Net (loss) from continuing operations   (1,127,373) 
 

 
2014 

Coal 
$ 

Oilseeds  
$ 

Total 
$ 

REVENUE    
External Sales 39,825 79,674 119,499 
Total Segment Revenue 39,825 79,674 119,499 
Reconciliation of segment revenue to group revenue    
Interest Revenue   15,758 
Other revenue   437,164 
Total Group Revenue   572,421 
Segment net profit(loss) from continuing operations before 
tax 

 
(1,870,414) 

 
(15,387) 

 
(1,885,801) 

Amounts not included in segment result but reviewed by the 
Board 

   

- Corporate Expenses   (1,152,939) 
- Depreciation and amortisation   (1,914) 

Net (loss) from continuing operations   (3,040,654) 
 
(ii) Segment assets 
 

 
2015 

Coal 
$ 

Oilseeds  
$ 

Total 
$ 

Segment Assets    
Segment assets increases for the period    

- Capital expenditure - - - 
- Acquisitions - - - 

 - - - 
Reconciliation of segment assets to group assets 1,225,800 - 1,225,800 
Corporate assets   472,196 
Total Group Assets   1,697,996 
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4      Segment information (cont) 
 
 

 
2014 

Coal 
$ 

Oilseeds  
$ 

Total 
$ 

Segment Assets    
Segment assets increases for the period    

- Capital expenditure - - - 
- Acquisitions - - - 

 - - - 
Reconciliation of segment assets to group assets 1,496,722 280,297 1,777,019 
Corporate assets   480,062 
Total Group Assets   2,257,081 

 
(iii) Segment liabilities 
 

 
2015 

Coal 
$ 

Oilseeds  
$ 

Total 
$ 

Segment Liabilities    
Reconciliation of segment liabilities to group liabilities 6,523 - 6,523 
Corporate liabilities  - 254,760 
Total Group Liabilities   261,283 

 
 
2014 

Coal 
$ 

Oilseeds  
$ 

Total 
$ 

Segment Liabilities    
Reconciliation of segment liabilities to group liabilities 151,174 - 151,174 
Corporate liabilities - - 200,400 
Total Group Liabilities   351,574 

 
(iv) Revenue by geographic location 
 

  2015  
$ 

2014 
$ 

Revenue, attributable to external customers is disclosed 
below, based on the location of the external customer 

   

Australia  32,851 57,722 
Indonesia  - 514,699 
Total Revenue  32,851 572,421 

 
(v) Non-Current Assets by geographical location 
 

  2015  
$ 

2014 
$ 

Australia  6,025 7,016 
Indonesia  - 265,743 
Total Assets  6,025 272,759 
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5 Revenue 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Revenue    

Interest  6,919 15,758 

Coal sales  - 15,474 

Sale of jatropha oil  - 79,674 

Consulting Fee  5,909 24,351 

Rental income  20,023 19,545 

Total Revenue  32,851 154,802 

    

Other Income    

Deposits forfeited  - 417,619 

Total Other Income  - 417,619 
 
6 Expenses 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Loss before income tax includes the following specific expenses:    

Depreciation of plant and equipment  991 12,334 

Finance costs  3,782 5,415 

Foreign exchange (gains)/losses  (89) 97,243 

Impairment - intangible assets  428,956 1,605,643 

Impairment – deposits (other receivables)  - 746,327 

Rental expense relating to operating lease  44,556 55,095 
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7 Income tax expense 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

(a) Numerical reconciliation of income tax expense to prima facie 
tax payable    

 Loss before income tax expense  (1,127,373) (3,040,654) 

 Tax (benefits) at the Australian tax rate of 30%  (338,212) (912,196) 

 Tax effect of amounts which are not deductible in calculating 
taxable income:    

  Impact of overseas tax rate  (9,627) - 

  Expenditure on overseas activities not deductible  21,014 - 

  Impairment  128,687 705,593 

 Adjusted income tax  (198,138) (206,603) 

 Tax losses and timing differences not brought to account  198,138 206,603 

 Income tax expense  - - 
 

(b) Tax losses    

 Unused tax losses for the current year for which no deferred tax 
asset has been recognised  533,353 688,677 

 Unused tax losses carried forward from prior years for which no 
deferred tax asset has been recognised  8,757,385 8,068,707 

Potential tax benefit at 30%  2,787,221 2,627,215 

(c) Tax consolidation legislation 

 
Jatenergy Limited has not formed a tax consolidated group. 
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8 Cash and cash equivalents 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Cash at bank and in hand  83,992 24,468 

Term deposit  345,695 233,876 

Total  429,687 258,344 

(a)  Cash 
 

The cash in the investment account earns floating interest rates of between 2.35% and 2.4% (2014: 3%).   

(b) Interest rate risk 
 
The Group’s exposure to interest rate risk relates primarily to the cash balances in the investment account detailed 
above.  The Group’s and the parent entity’s exposure to interest rate risk is discussed in note 2. 
 
9 Trade and other receivables 
 

  Consolidated Entity 
  2015 2014 
  $ $ 
Other receivables  36,484 63,183 
Advances  - 8,042 

Total  36,484 71,225 

(a) Effective interest rates and credit risk 
 
There is no interest rate risk for the balance of trade and other receivables. 
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10  Assets available for sale 
 

  Consolidated Entity 
  2015 2014 
  $ $ 
Deposits  - 176,518 
Tenements  1,225,800 1,478,235 

Total  1,225,800 1,654,753 
 
At 30 June 2015 the tenements have been reclassified as held for sale as it is highly probable that they will be sold 
within 12 months of the year end.  The company is in discussions with a party who have provided a letter of intent to 
acquire the tenements held by the company’s controlled entity PT Coal Soil Brik for a consideration of circa US$2 million 
subject to due diligence. 
 
11     Property, Plant and equipment 
 

 2015 2014 
 $ $ 

Furniture & fixtures   
Cost 61,666 65,905 
Accumulated Depreciation (51,641) (58,889) 
 6,025 7,016 
   

Movements in Carrying Amounts  
Furniture and 

Fittings Total 

Balance at 1 July 2014  7,016 7,016 

Depreciation  (991) (991) 

Balance at 30 June 2015  6,025 6,025 
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12 Intangibles 
 

 Licence Contracts  Total 

 $ $ $ 

30 June 2015    

Cost  265,743 4,366,330 4,632,073 

Disposal on derecognition of controlled entity (265,743) - (265,743) 

Accumulated Impairment Losses - (4,366,330) (4,366,330) 

Net carrying amount - - - 

30 June 2014    

Cost 265,743 4,366,330 4,632,073 

Accumulated Impairment Losses - (4,366,330) (4,366,330) 

Net carrying amount 265,743 - 265,743 

    

Fair Value    

Balance at 1 July 2014 265,743 1,605,643 1,871,386 

Disposal on derecognition of controlled entity (265,743) - (265,743) 

Impairment - (1,605,643) (1,605,643) 

Balance at 30 June 2015 - - - 

Carrying amounts - - - 

At 1 July 2014 265,743 - 265,743 

At 30 June 2015 - - - 
 
In January 2015, the decision was made to wind up PT Jatoil Waterland, which is the company that holds the licences. 
The wind up has been completed subject to formal notification from the Indonesian authorities. Therefore consistent 
with derecognition of the controlled entity, the cost of the licences were written off.  
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13 Trade and other payables 
 

   Consolidated 

  2015 2014 

  $ $ 

Trade payables  261,283 251,574 

Total  261,283 251,574 
Trade payables are non-interest bearing. Their fair value approximates their carrying amount. 
 
14 Borrowings 
 

   Consolidated 

  2015 2014 

  $ $ 

Convertible Note  - 100,000 

Total  - 100,000 
 
The convertible note was issued in relation to the reopening of Jong Kang site and was convertible to shares at the 
company’s discretion or repayable from proceeds from the residual share of profits from the Jong Kang mine. The note 
was converted into 5 million shares on 23 July 2014. 
 
 
 
15     Contributed equity 
 

  Consolidated Entity 

  2015 2014 

 Notes $ $ 

    

(a) Share capital    

Ordinary Shares    

141,456,840 (2014: 103,565,568) Fully paid shares (c) 27,420,664 26,526,160 

Total Share Capital  27,420,664 26,526,160 
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15      Contributed equity (cont) 
(b) Movements in ordinary share capital 

 2015 2014 2015 2014 
 $ $ Number Number 
     
At the beginning of the reporting period 26,526,160 26,426,160 103,565,568 98,565,568 

     

Share issues during the year:     

26 August 2013 - 125,000 - 5,000,000 

23 July 2014 100,000 - 5,000,000 - 

17 December 2014 269,004 - 10,760,161 - 

17 December 2014 200,000 - 10,000,000 - 

11 March 2015 25,500 - 1,020,000 - 

6 May 2015 300,000 - 11,111,111 - 

Transaction costs - (25,000) - - 

Closing balance 27,420,664 26,526,160 141,456,840 103,565,568 
 
(c) Ordinary shares 
 
The Company does not have a limited amount of authorised capital. 
 
Ordinary shares entitle the holder to participate in dividends and the proceeds on winding up of the Company in 
proportion to the number of and amounts paid on the shares held and do not have a par value. 
 
On a show of hands every holder of ordinary shares present at a meeting in person or by proxy, is entitled to one vote, 
and upon a poll each share is entitled to one vote. 
 
(d) Options 
 
Information relating to Jatenergy Director and executive options, including details of options issued and outstanding, 
is set out in the Directors Report. During the year ended 30 June 2014, 32,273,547 options expired unexercised, 
31,898,547 were listed options and 375,000 were unlisted options. 
 
An amount of $Nil (2014: $615,478) has been released from the share option reserve to retained earnings in the 
consolidated statement of changes in equity as a result of the options expiring.  This amount was previously recognised 
in employee remuneration. 
 
(e) Capital risk management 
 
The Group’s and parent entity’s objectives when managing capital are to safeguard their ability to continue as a 
going concern, so that they can continue to provide returns for shareholders and benefits for other stakeholders and 
to maintain an optimal capital structure to reduce the cost of capital.  There were no changes in the Group’s approach 
to capital management during the year.  Neither the Company nor any of its subsidiaries are subject to externally 
imposed capital requirements. 
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16      Reserves and accumulated losses 

Nature and purpose of reserves 
 
(i) Share-based payments reserve 
The share-based payments reserve is used to recognise the fair value of options granted but not exercised. An amount 
of $Nil (2014: $351,492) has been released from the share option reserve to retained earnings in the consolidated 
statement of changes in equity as a result of options expiring. This amount was previously recognised in employee 
remuneration. 
 
(ii) Options reserve 
The options reserve is used to recognise the amounts received form the issue of listed options. An amount of $Nil (2014: 
$264,083) has been released from the share option reserve to retained earnings in the consolidated statement of 
changes in equity as a result of options expiring. This amount was previously recognised in employee remuneration. 
 
(iii) Foreign Currency translation reserve 
 
The foreign currency translation reserves comprises of foreign currency translation differences arising on translation of 
financial statements of the Groups foreign entities. 
 
17 Key management personnel disclosures 

(a) Directors and key management personnel 
 
The following persons were Directors of Jatenergy Limited during the financial year. 
 
Chairman - executive 
 
Anthony Crimmins (appointed 22 May 2012) 
 
Non-executive directors 
 
Xipeng Li, Non-Executive Director (appointed 15 April 2011) 
Wilton Yao, Alternate Non-Executive Director for Mr Xipeng Li (appointed 15 April 2011) 
Ian Gebbie, Non Executive Director (appointed 5 December 2013 and resigned 12 November 2014) 
 
Key management personnel 
 
Chris Flanagan (Operational Manager) (appointed 1April 2011 and resigned 26 February 2015) 
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17   Key management personnel disclosures (cont) 

(b) Other transactions with key management personnel 
 
There were no other transactions with key management personnel during the financial year ended 30 June 2015 or 
30 June 2014 otherwise noted in the remuneration report. 
 
 
 

  2015 2014 

  $ $ 

Short term employee benefits  246,000 257,794 

Total  246,000 257,794 
 
Short-term employee benefits 
These amounts include fees and benefits paid to the executive Chair and non-executive directors as well as all salary, 
paid leave benefits, fringe benefits and cash bonuses awarded to each KMP. 
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18 Remuneration of auditors 
 
During the year the following fees were paid or payable for services provided by the auditor of the parent entity, its 
related practices and a non-related audit firm. 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

    

(a) Assurance services    

Audit services    

Hall Chadwick    

 Audit of financial reports and other audit work under the 
Corporations Act 2001  33,500 - 

Total remuneration for audit services  33,500 - 

Other assurance services  - - 

Total remuneration for assurance services  33,500 - 

Audit services    

Grant Thornton Audit Pty Limited    

 Audit of financial reports and other audit work under the 
Corporations Act 2001  - 43,682 

Total remuneration for audit services  - 43,682 

Other assurance services  - - 

Total remuneration for assurance services  - 43,682 
 
Hall Chadwick were appointed as the Group’s auditors at the Annual General Meeting on 28 November 2014. They 
replaced Grant Thornton Audit Pty Limited who had been appointed as the Group’s auditors at the Annual General 
Meeting on 26 October 2007. 
 
19 Contingencies 

(a) Contingent liabilities 
 
The Group has a contingent liability in relation to the Jong Kang 2 operations in Indonesia. On 2 December 2013 the 
Group entered into a profit share agreement in relation to Jong Kang 2 with Chapmans Limited, under which $200,000 
was provided by Chapmans Limited. Chapmans Limited filed a Statement of Claim against Jatenergy Limited on 15 
December 2014. Jatenergy Limited is defending that claim in the District Court of New South Wales (“the 
Proceedings”). Chapmans Limited filed an Amended Statement of Claim in the Proceedings on 15 June 2015. 
Jatenergy Limited is in the process of preparing an Amended Defence to that Amended Statement of Claim. The 
directors believe that there is no basis for the claims made by Chapmans Limited in the Proceedings and they are not 
liable to Chapmans Limited as alleged or at all. Therefore, no liability has been raised in relation to this claim. 
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20 Commitments 

(a) Operating lease commitments - group as lessee 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Commitments for minimum lease payments in relation to operating leases 
contracted for the reporting date but not recognised as liabilities, payable:    

Within one year  16,647 16,709 

Later than one year but not later than five years  - - 

Later than five years  - - 

  16,647 16,709 
The lease is a rental lease over the Sydney premises of JAT Energy Limited. 
 
21 Related party transactions 

(a) Parent entity 
 
Jatenergy Limited is the ultimate parent entity within the Group. 
 

(b) Subsidiaries 
 
Interests in the subsidiary are set out in note 22. 

(c) Key management personnel 
 
Disclosures relating to key management personnel are set out in the Director’s report. 

(d) Amounts receivable or payable to related parties 
 
The following amounts were payable to related parties for the year ended 30 June 2015 or the year ended 30 June 
2014.  

  Consolidated Entity 

  2015 2014 

  $ $ 

Fees invoiced to Jat Energy Limited but not paid to a company controlled 
by Tony Crimmins at year end  115,500 66,700 

Fees invoiced to Jat Energy Limited paid to a company controlled by 
Wilton Yao, a director at year end   19,200 23,750 

Fees invoiced to Jat Development Limited paid to a company controlled 
by Wilton Yao, a director at year end   82,500 42,500 
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21     Related party transactions (cont) 
 

(e) Transactions with related parties 
 
The following transactions occurred with related parties: 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

A company controlled by George Sim, a former director, paid rent to Jat 
Energy during the period  - 9,000 

A company controlled by Tony Crimmins, a director, paid rent to Jat 
Energy during the period  2,182 10,545 

A company controlled by Tony Crimmins, a director, received payment for 
expenses incurred during the period  2,918 - 

A company controlled by Tony Crimmins, a director, paid rent to Jat 
Energy during the period  22,900 - 

A company controlled by Wilton Yao, a director, received payment for 
expenses incurred during the period  22,786 - 

 
 
22 Controlled Entities 
 
(a) Controlled Entities Consolidated 
 

Subsidiaries of Jatenergy Limited 
Country of incorporation / 

Place of Business 
Percentage Owned 

(%)* 

Percentage Owned by 
Non-Controlling 

Interest (%)* 

  2015 2014 2015 2014 

  % % % % 

      

Jatenergy Indonesia Pte Ltd(~) Singapore - 100 - - 

Jatenergy Developments Pty 
Limited 

Australia 75 75 25 25 

PT Jatoil Waterland(^) Indonesia - 70 - 30 

Blackrock Resources Pty Ltd Australia 100 100 - - 

Blackrock Energy Pte Ltd(x)  Singapore 100 100 - - 

PT Barata Energy Indonesia 100 100 - - 

PT Coal Soil Brik Indonesia 80 80 20 20 
 
* Percentage of voting power is in proportion to ownership 
^ - At a meeting of shareholders held on 15 January 2015 shareholders voted to wind up PT Jatoil Waterland. The wind 
up has been completed subject to formal notification from the Indonesian authorities. 
~ - An application to strike off Jatenergy Indonesia Pte Ltd from the Singapore Directory of Registered Entities was 
made on 11 March 2015 
x This entity is a subsidiary of Blackrock Resources Pty Ltd 
Material Non-Controlling Interests are in relation to Jat Energy Developments Pty Limited 
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22   Controlled Entities (Cont) 
 
Significant balances of Jat Energy Developments Pty Limited (entity with a material 25% non-controlling interest) are as 
follows: 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Revenue  4,743 248,741 

Loss for the year  (304,355) (18,944) 

Current Assets  156,550 255,650 

Non-current Assets  463,478 633,891 

Total Assets  620,028 889,541 

    

Current Liabilities  83,463 48,622 

Non current Liabilities  - - 

Total Liabilities  83,463 48,622 

Net Assets  536,565 840,919 

    
The only significant balances of PT Coal Soil Brik (entity with a material 20% non-controlling interest) is coal tenements 
fair valued at $1,225,800. 
 
23 Events occurring after the reporting date 
 
 
No matters have arisen since 30 June 2015 that have significantly affected, or may significantly affect: 
 
(i) the Company’s operations in future financial years; or 
(v) the results of those operations in future financial years; or 
(vi) the Company’s state of affairs in future financial years. 
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24 Reconciliation of loss after income tax to net cash outflow from operating activities 
 

  Consolidated Entity 

  2015 2014 

  $ $ 

Loss for the year  (1,127,373) (3,040,654) 

Depreciation and amortisation  991 12,334 

Foreign exchange (gain)/loss  (89) 97,243 

Income from investing activities  - (417,619) 

Non-cash items:    

Impairment  428,956 2,351,974 

Change in operating assets and liabilities:    

 (Increase)/decrease in trade and other receivables  27,882 (125,875) 

 Decrease/(increase) in trade and other payables  43,241 113,272 

Net cash outflow from operating activities  (626,392) (1,009,324) 
 
 
25 Loss per share 

 Consolidated Entity 
 2015 2014 
 cents cents 

(a) Basic and diluted loss per share   
   
Basic loss attributable to the ordinary equity holders of the Company (0.9) (3.0) 
Diluted loss attributable to the ordinary equity holders of the Company (0.9) (3.0) 
   

(b) Loss used in calculating basic and diluted loss per share  
(1,127,373 ) 

 
(3,040,654 ) 

   
   

(c) Weighted average number of shares used as the denominator   

   
Weighted average number of ordinary shares used as the denominator  
in calculating basic earnings per share. 

121,326,013 102,784,746 

Weighted average number of ordinary shares used as the denominator  
in calculating diluted earnings per share. 

121,326,013 102,784,746 
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26 JAT Energy Limited - Parent Company Information 
 
 

  Consolidated Entity 
  2015 2014 
  $ $ 
Parent Entity    
Assets    
Current assets  293,821 218,615 
Non-current assets  98,476 7,016 
Total assets  392,297 225,631 
Liabilities    
Current liabilities  171,297 643,102 
Total liabilities  171,297 643,102 
Equity    
Issued capital  27,420,664 26,526,160 
Retained earnings  (27,199,664) 26,943,631 
Total equity  221,000 (417,471) 
Reserves    
Share-based payments reserve  - - 
Total reserves  - - 
Financial performance    
Loss for the year  256,033 9,030,192 
Other comprehensive income    
Total comprehensive income  256,033 9,030,192 
Guarantees in relation to the debts of subsidiaries    
Guarantee provided under the deed of cross guarantee  Nil Nil 
Contingent liabilities    
Non-cancellable operating lease - premises  - - 
Contractual commitments    
Contractual capital commitments for the acquisition of property, 
plant or equipment.  Nil Nil 
    
    

  







HALL CHADWICK till  (NSW) 
JAT ENERGY LIMITED 
ABN 31 122 826 242 

AND ITS CONTROLLED ENTITIES 

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
JAT ENERGY LIMITED 

Auditor's Opinion 

In our opinion: 

a. the financial report of Jat Energy Limited is in accordance with the Corporations Act 
2001, including: 

i. giving a true and fair view of the consolidated entity's financial position as at 30 
June 2015 and of its performance for the year ended on that date; and 

ii. complying with Australian Accounting Standards and the Corporations Act 2001; 
and 

b. the financial report also complies with International Financial Reporting Standards as 
disclosed in Note 1. 

Emphasis of Matter 

Without modifying our opinion, we draw attention to Note 1(b) in the financial report, which 
indicates that the company incurred a net loss of $1,127,373 and had negative cash flows 
from operating activities of $626,392 during the year ended 30 June 2015. These 
conditions, along with other matters as set forth in Note 1(b), indicate the existence of a 
material uncertainty that may cast significant doubt about the company's ability to continue 
as a going concern and therefore, the company may be unable to realise its assets and 
discharge its liabilities in the normal course of business and at the amount stated in the 
financial report. 

Report on the Remuneration Report 

We have audited the remuneration report included in pages 8 to 13 of the directors' report 
for the year ended 30 June 2015. The directors of the company are responsible for the 
preparation and presentation of the remuneration report in accordance with Section 300A 
of the Corporations Act 2001. Our responsibility is to express an opinion on the 
remuneration report, based on our audit conducted in accordance with Australian Auditing 
Standards. 

Auditor's Opinion 

In our opinion the remuneration report of Jat Energy Limited for the year ended 30 June 
2015 complies with Section 300A of the Corporations Act 2001. 

Oa) 
Hall Chadwick 
Level 40, 2 Park Street 
Sydney NSW 2000 

GRAHAM WEBB WEBB 

Partner 
Dated: 30 September 2015 
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The Company, through its Board and Executives, recognises the need to establish and maintain corporate governance 
policies and practices, which reflect the requirements of the market regulators and participants, and the expectations 
of members and others who deal with the Company. 

These policies and practices remain under constant review as the corporate governance environment and good 
practice evolve. 

This statement outlines the Company’s system of governance during the financial year and the extent of the 
Company’s compliance, as at the end of the financial year, by reference to the third edition of the ASX Corporate 
Governance Principles and Recommendations (CGPR) and to the Corporations Act 2001 (Cth). Readers should also 
refer to the Company’s 2015 Annual Report. 

This Statement is current as at 30 September 2015 and has been approved by the Jat Energy Limited Board. 

As at the date of publication, the Company does not comply with all CGPR recommendations in all respects. 
Corporate governance documentation including charters and relevant corporate policies and codes referred to in 
this statement can be found on the company's website at www.Jat 
Energy.com.au/images/stories/corp20%governance20%updated.pdf.  As the current Board consists of 3 directors the 
entire Board performs the functions of all recommended Committees in the CGPR recommendations. 

PRINCIPLE 1 LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT 
1.1 Functions of Board and Management 
The Company currently has no full time employees and 3 directors. The Company is currently in the process of 
recommending to shareholders that they approve a major acquisition, the Nanyang LED transaction. Should this 
acquisition be approved then the Company will have full time employees and the functions of the Board and 
Management will be as recorded below. Until such time the functions of Management are performed by current 
directors. 

The Company has formalised and disclosed the roles and responsibilities of the Board and will delegate the disclosed 
roles to Management when they are employed. 

The Board of the Company is responsible for the overall corporate governance of the Jat Energy Limited, including its 
ethical behavior, strategic direction, establishing goals for management and monitoring the achievement of those 
goals with a view to optimising company performance and maximising shareholder value. 

When a full time Chief Executive Officer is appointed, the responsibility for the operation and administration of the 
consolidated entity will be delegated by the Board to the Chief Executive Officer. 

The role of management is to support the Chief Executive Officer and implement the running of the general operations 
and financial business of the company, in accordance with the delegated authority of the Board. 

Jat Energy has obligations to its stakeholders to ensure the Company is managed with appropriate due diligence and 
that all necessary processes are implemented to minimise risk and maximise business opportunities. 

To this end, all commercial arrangements, capital expenditure, operational expenditure and other commitments are 
appropriately documented and have been authorised currently by the Board but when a Chief Executive Officer is 
appointed by either the Chief Executive Officer or the Board as appropriate. 
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The composition of the Board is determined in accordance with the Company’s constitution and the following 
principles and guidelines: 

 The Board should be comprised of at least three Directors with at least two Non-Executive Directors; 
 The Board should be comprised of Directors with an appropriate range of qualifications and expertise; and The 

Board should be comprised of Directors with an appropriate range of qualifications and expertise; and 
 The Board should meet formally at least eight times per annum and informally on an as required basis with all 

Directors being made aware of, and having available, all necessary information, to participate in an informed 
discussion of all agenda items. 

The Charter of the Board and the roles and responsibilities of the Board, Committees and Senior Executives may be 
found at www.Jat Energy.com.au/images/stories/corp20%governance20%updated.  

1.2 Election or Re-election of directors 
The membership of the Board is reviewed by the full Board, from time to time, having regard to the ongoing needs of 
the Company and the Company’s Constitution. It is the policy of the Board that its membership should reflect an 
appropriate balance between Executive members possessing extensive direct experience and expertise in the 
business activities of the Company, and Non-Executive members who bring to the Board a broad range of general 
commercial expertise, experience and qualifications. 

The Group’s objective is that the Board should be of a size and composition that is conducive to effective decision 
making, with the benefit of a variety of perspectives and skills and in the interests of the Company. 

The appointment of a new member to the Board is made after consultation at the Board. The Board undertakes 
appropriate checks before appointing a person, or putting forward to security holders a candidate for election, as a 
director and provides security holders with all material information in its possession relevant to a decision on whether 
or not to elect or re-elect a director. New Directors are initially appointed by the full Board and must then submit 
themselves to election by members of the Company at the Annual General Meeting (AGM) following their 
appointment. 

Board renewal and succession planning is part of the Company’s overall governance program and the Company 
remains committed to a Board which includes a mix of Non-Executive members who have outstanding track records 
and reputations at the highest levels of business and commerce generally. 

1.3 Agreements with Directors and Senior Executives 
New Directors receive a letter of appointment which sets out the main terms and conditions on which each Director is 
appointed. The letter of appointment conforms to the Recommendations of the ASX Corporate Governance Council. 

The letter of appointment also sets out a procedure in relation to independent professional advice, at the Company’s 
expense. Directors are able to take independent professional advice, and are required to make that advice available 
to the other Directors. Directors are encouraged to direct any enquiries or requests for additional information to the 
Company Secretary, who will facilitate a response to the query and/or provide the Director with the requested 
information. 

When employed Senior Executives will be provided with a contract of employment which sets out the terms and 
conditions of their employment. 

1.4 Accountability of the Company Secretary 
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The Company Secretary works with the Chair, the Board and the Board Committees on all governance related issues. 
All Directors have access to the Company Secretary for the purpose of obtaining information or advice. The Company 
Secretary may also retain the services of independent advisory bodies, if requested by the Board or Board Committees. 
The office of the Company Secretary is responsible for the systems and processes that enable the Board to perform its 
role, and also provides secretariat services for each of the Board Committees. The Committee agendas, papers and 
minutes are available to all members of the Board. 

Details regarding the Company Secretary, including his expertise and qualifications, are set out in the Directors’ Report 
in the 2015 Annual Report. 

1.5 Diversity 
The Board of the Company has formally approved a Diversity Policy in order to address the representation of women 
in management 
positions and on the Board, and to actively facilitate a more diverse and representative management and  
leadership structure. A copy of the Policy is available on the Jat Energy website www.Jat 
Energy.com.au/images/stories/corp20%governance20%updated.pdf  

The Board has undertaken a review and assessment of its current practices, including how the Board presently takes 
into account the diversity criteria when identifying and assessing potential Director candidates and members of senior 
management. 

The Company has implemented a Diversity Policy which expressly incorporates the diversity targets against which the 
Company will report and which the Board and Chief Executive Officer will consider in relation to their objectives and 
responsibilities. 

The Company values an inclusive culture where all people are able to succeed to the best of their ability. These 
principles also guide our employees’ conduct in all their dealings with stakeholders of the Company. Diversity is 
regarded as a key factor in enabling the Company to attract the broadest range of talent in the market. 

Our commitment to diversity requires that we work to ensure an environment which is supportive of equality and access 
for all our staff to career opportunities, development, remuneration and benefits. Diversity includes but is not limited to 
gender, age, disability, ethnicity, religion and cultural background. However, the initial emphasis by the Company is 
on gender diversity with a primary goal being to strengthen the representation of women in management positions. 

The Company will report against the above objectives.  

1.6 Evaluation of the Board, its Committees and Individual Directors 
The Board is committed to formally evaluating its performance, the performance of the Board Committees and 
individual Directors as well as the governance processes supporting the Board. The Board is committed to transparency 
in assessing the performance of the Board. The Board does this through an annual self assessment process and any 
recommendations for improvement which become apparent from that review, are discussed by the board. During 
the year, an assessment was undertaken following the guidelines that have been established. 

1.7 Evaluation of Senior Executives 
The Company will establish a process of objective setting and performance review of all staff when it commences to 
employ full time staff. 
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Senior Executives have defined objectives which are agreed at the commencement of each financial year. Their 
performance against these objectives will be assessed annually, in addition to regular feedback during the 
performance period. The potential future development of the Executive will be discussed, together with any training 
required to assist in achieving the development objectives and progression within the Company. 

In the case of the Senior Executives (including the Chief Executive Officer), an assessment of their performance will be 
undertaken by the Remuneration Committee and the Board. As the Company does not currently have a Chief 
Executive Officer this assessment was not undertaken during the year. 

In addition to the induction program provided to new employees, new members of the Executive Management team 
will undertake an induction program customised to their needs. This typically includes one on one meetings with every 
member of the Executive Management team, and visits to major sites. Senior Executives and senior managers will also 
participate in training sessions on key topics of relevance such as changes in corporate governance standards, 
legislation, and compliance. 

As the Company did not have any employees there were no performance reviews undertaken during the financial 
year. 

1.8 Workplace Health, Safety and the Environment 
The Company is committed to ensuring the safety and wellbeing of all employees, its clients, customers, and members 
of the public. The Company provides ongoing training across the organisation, with respect to its legal obligations, and 
specific training as to operational risks in the field. The Company values the environment and recognises the 
responsibility to protect our surroundings. Operations are managed in an environmentally responsible manner. 

PRINCIPLE 2 
STRUCTURE THE BOARD TO ADD VALUE 
2.1 Nomination Committee 
The Board does not have a separate Nomination Committee, having regard to the size and requirements of the 
Company. Directors consider that the Board has the appropriate balance of skills, knowledge, experience, 
independence and diversity to enable it to discharge its duties and responsibilities effectively. As a result, the full board 
undertakes the identification, selection, recommendation and appointment, of the Board, the Directors and the Senior 
Executives, as well as the ongoing evaluation and review of their performance. 

The Board acknowledges  the ASX’s recommendation that the Nomination Committee should be chaired by an 
independent Director, however at this time the Board is chaired by Tony Crimmins who is an executive Chairman.  At 
an appropriate time in the development of the company the Committee will be chaired by an independent Director. 

The Board did not met during the financial year, to consider the appointment of further Non-Executive directors 
because of the size and current circumstances of the Company.  

2.2 Board Skills 
The Jat Energy objective is to have an appropriate mix of experience and expertise on its Board and Committees so 
that the Board is able to effectively discharge its corporate governance and oversight responsibilities. This mix is 
described in the Board skills matrix as follows: 

Expertise Experience 
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Financial knowledge and experience 

 Legal, governance and compliance 
 Strategy 
 Commercial acumen 
 Risk management 
 Health and safety 
 Sustainability 
 Remuneration and nominations 
 Government relations 
 Executive leadership 

  

 

Industry 

 Energy 
 FMCG 
 Technology 

Market 

 Technology 
 Building Construction Services 
 Programmed Maintenance 

 

Geographic 

 Australia 
 Indonesia 
 China 

 
2.3 Independent Directors 
The composition of the Board is set out in the table below: 

Name Position Independent 

Tony Crimmins Chair/Non-Executive 

Director 

No 

Wilton Yao Non-Executive Director No 

Xipeng Li Non-Executive Director No 

  

Biographies of the Directors and the length of their tenure are included in the section on the Board of Directors in this 
Annual Report. 

The Board considers that it should include significant representation by Directors who are capable and willing to make 
decisions which are in the best interests of members, free from interests and influences which conflict with that duty, 
and are also independent of management. 

The Board continually assesses the independence of each Director in accordance with the interests they have 
disclosed, and such other factors as the Board determines are appropriate. 

In making this determination, the Board is seeking to assess whether Directors are: 

 Independent of management; 
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 Free of any business or other relationship that could materially interfere or be perceived to materially interfere 
with their unfettered and independent judgement; and 

 Capable of making decisions without bias and which are in the best interests of all members. 

A Non-Executive Director will not be regarded as an independent director if that Director: 

 Is a substantial shareholder of the Company or an officer of, or otherwise associated directly with, a substantial 
shareholder of the Company; 

 Within the last three years has been employed in an Executive capacity by any member of the Company, or 
been a Director after ceasing to hold any such employment; 

 Within the last three years has been a partner or a senior management Executive with audit responsibilities of a 
firm which has acted in the capacity of statutory auditor of any member of the Company; 

 Within the last three years has been a principal, employee or consultant of a material professional adviser to any 
member of the Company; 

 Is a principal, employee or associate of a material supplier to, or material customer of, any member of the 
Company; 

 Has a material contractual relationship with any member of the Company other than as a Director of the 
Company; and 

 Has any interest, or business, or other relationship, which could materially interfere with the Director’s ability to act 
in the best interests of the Company, and independently of management. 

As regarding the Non-Executive Directors, applying the criteria set out in the Board Charter, the Board has made the 
following determination that no director is independent 

The Board, through the Nomination Committee, has come to the conclusion that the balance of skills and experience 
required for Board members for the size and development of the Company is appropriate. The Board is confident that 
each Non-Executive Director brings independent judgement to bear on Board decisions. 

That conclusion was reached based on the Board’s knowledge of the significant contributions made by each Director 
to the business of the Board, and its Committees. This includes the willingness of the Directors to debate issues openly 
and constructively and freely express their views and opinions on matters being considered by the Board, including 
occasions where those views are contrary to those expressed by the other Directors. 

Each Non-Executive Director has signed a letter of appointment which, amongst other things, places an onus on each 
independent Director to promptly and fully disclose to the Board any matter or circumstance which may impact on 
their status as an independent Director, or the likely perception of their status, as an independent member of the 
Board. Where the Board concludes that a Director has lost their status as an independent Director, that determination 
will be advised to the market. 

Recommendations regarding future appointment of additional Directors will be made and considered by the Board, 
having regard to: 

 The assessment made on the skill set required to discharge the responsibilities of the Board, compared with the 
skills currently represented on the Board; 

 The current strategic direction of the Company, and the consequent need to consider skills which may be 
required in the future; and 

 The suitability of available candidates, identified in the context of a detailed description of the role and 
capabilities required, for a particular appointment. 



JATENERGY LIMITED 
ANNUAL REPORT FOR YEAR ENDED 30 JUNE 2015 

CORPORATE GOVERNANCE 

58 
 

Recommendations made will be considered by the Board, which retains an unfettered discretion on the appointment 
of a Director to fill a casual vacancy or act as an additional Director, prior to the formal election of that Director, by 
the members of the Company at a General Meeting. 

2.4 Majority Independence 
The Board currently has three members. Of these, two are Non-Executive Directors. These Directors are considered by 
the Board not to be independent of management or free of any business or other relationship, or any other 
circumstance that could materially interfere with the exercise of objective, unfettered or independent judgement. 

2.5 Chair and Independence 
Council recommends that listed companies should have an independent Director as Chair, and that the roles of Chair 
and Chief Executive Officer should not be held by the same person. 

Mr Tony Crimmins is currently the Chair. He is not independent or a Non-executive Director but is considered by the 
Board to be the best person to undertake the roles of chairman and Chief Executive Officer given the current size and 
circumstances of the company and Group. 

2.6 Professional Development of Directors 
Upon appointment, a new Director undertakes an induction program specifically designed to their needs, to assist in 
familiarising them with issues relating to the current business before the Board. 

New Board members are provided with the opportunity to experience the operations of the Company, and to meet and 
discuss all aspects of the Company’s operations with key members of Executive Management, if the company has full time 
employees. As part of the induction program, access is provided to information in areas such as; operations, finance, treasury, 
and risk management, to assist the new Board member as required. 

On an ongoing basis, Directors are provided with periodic updates on legal and corporate developments, particularly those 
pertaining to matters relating to the responsibilities of boards and directors generally, health and safety, changes to the 
Corporations Act 2001 (Cth), corporate governance principles, tax and accounting developments, and other matters of 
interest. Management conducts regular briefing sessions with the Board and Board Committees on operational, financial, 
treasury, legal, and tax issues of relevance to the Board. 

PRINCIPLE 3 
PROMOTE ETHICAL AND RESPONSIBLE DECISION-MAKING 
3.1 Code of Conduct Compliance Manual 
When the Company develops and grows in size to be able to employ full time employees, it will as part of the 
Company’s ongoing commitment to high standards of ethical conduct, be committed to continually developing a 
Compliance Manual which provides detailed guidance to employees on the current laws applicable in the jurisdiction 
in which they work, the standards of conduct, and the procedures to be adopted to comply with those laws. The 
Compliance Manual has been supplemented by seminars and information memoranda to help employees 
understand the legal requirements with which the Company must comply. The Code of Conduct policy can be found 
on the Company’s web site at www.Jat Energy.com.au/images/stories/corp20%governance20%updated.pdf  

3.2 Whistleblower Policy 
Having regard to the above, the Company has implemented a Whistleblowing Policy which forms an integral part of 
the Company’s compliance program. The policy will be adopted to ensure that concerns regarding unethical, 
unlawful or improper conduct may be raised without fear of reprisal. 
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Under the policy, the Company has appointed a Whistleblower Protection Officer. Employees will be encouraged to 
report any genuine matter, or behaviour, that they honestly believe contravenes the Code of Conduct, policies, or 
the law. The Company has now implemented a Whistleblower Hotline Service, whereby actions can be dealt with in 
a formal manner in conjunction with the Audit and Compliance Committee and the Board. 

PRINCIPLE 4 
SAFEGUARD INTEGRITY IN FINANCIAL REPORTING 
4.1 Audit and Compliance 
Committee Composition 
Given the size and circumstances of the company and Group, the Board has not established an Audit and 
Compliance Committee as these functions and responsibilities are undertaken by the full Board. The Board will ensure 
that an effective internal control framework exists to safeguard the assets of the business and to ensure the integrity 
and reliability of financial and management reporting systems. 

Audit and Compliance Committee Charter 
Although the  company does not have an Audit and Compliance Committee, it has developed a charter to enable 
it to fulfil its corporate governance and monitoring responsibilities. The Board currently meets with external auditors at 
least twice each year (and more frequently if required), to review the adequacy of existing external audit 
arrangements, and the scope of the audit. The external auditors have a direct line of communication at any time to 
the Chair of the Board. 

The external auditors and the Chief Financial Officer are invited to attend Board meetings when matters relating to 
Audit and Compliance are being discussed at the discretion of the Board. 

A copy of the Audit and Compliance Committee charter is available on the www.Jat 
Energy.com.au/images/stories/corp20%governance20%updated.pdf website. 

4.2 Declaration by Chief Executive Officer and Chief Financial Officer 
Before it approves the Company’s financial statements for a financial period, the Board receives from the Executive 
Chairman, currently fulfilling the role of Chief Executive Officer, and the Chief Financial Officer a declaration that, in 
their opinion, the financial records of the Company have been properly maintained; and, that the financial statements 
comply with the appropriate accounting standards and, the financial statements give a true and fair view of the 
financial position and performance of the Company, and, that the opinion has been formed on the basis of a sound 
system of risk management and internal control which is operating effectively. 

4.3 Attendance of External Auditor at Annual General Meeting 
The Board ensures that its external auditor attends its AGM and is available to answer questions from security holders 
relevant to the audit. 

PRINCIPLE 5 
MAKE TIMELY AND BALANCED DISCLOSURE 
5.1 Continuous Disclosure Policy 
The Company’s Continuous Disclosure Policy underlines the Company’s commitment to ensuring that the Company’s 
members, and the market, are provided with high quality, relevant and accurate information in a timely manner; and 
that investors are able to trade in Company securities in a market which is efficient, competitive and informed, as well 
as ensuring that market participants have an equal opportunity to review and assess information disclosed by the 
Company. The Company is also committed to complying with continuous disclosure obligations contained in the 
applicable ASX Listing Rules, and the Corporations Act 2001 (Cth). 
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The Policy includes a vetting and authorisation process so that all disclosures are factual, do not omit material matters, 
and are expressed in a clear and objective manner. The Policy also outlines how the Company identifies and distributes 
information to members and the market generally. 

The Continuous Disclosure Policy appears on www.Jat 
Energy.com.au/images/stories/corp20%governance20%updated.pdf website. 

PRINCIPLE 6 
RESPECT THE RIGHTS OF MEMBERS 
6.1 Communications with Members 
The Company is committed to providing all members with comprehensive, timely, and equal access to information 
about its activities, to enable them to make informed investment decisions. 

The Company employs a wide range of communication approaches, including direct communications with members, 
and publication of all relevant company investor information on the www.Jat Energy.com website. 

The Company uses its corporate website as a means of providing information to members, and the broader investment 
community. A section of this website is dedicated to Jat Energy’s investors. Media releases, investor presentations and 
interim and full-year financial reports are available for review on the www.Jat Energy.com website. 

These announcements, presentations and reports are placed on the website immediately after they have been 
released to the ASX. An archive of announcements, presentations, and reports is retained on the www.Jat Energy.com. 
website. 

Also available for review on the www.Jat Energy.com website are notices of members’ meetings, and explanatory 
documents issued by the Company in respect of those meetings. A copy of the Chair’s address to the AGM, the AGM 
presentation, and the outcome of voting on the items of business, are posted to the website following the AGM. 

Members are encouraged to attend the AGM held each year, and to use these opportunities to ask questions and 
vote on important matters affecting the Company, including the election of Directors, the receipt of annual financial 
statements, and the advisory vote on the remuneration report. The external auditor attends the AGM and is available 
to answer questions. 

The Company encourages members to access the Annual Report online to assist with the Company’s commitment to 
the environment, as well as being more cost efficient. A printed copy of the Annual Report will only be sent to those 
members who have made an election to receive it. Otherwise members will be notified when the Annual Report is 
available to be accessed online at the www.Jat Energy.com/reportsgovernance/ website. 

Members are also encouraged to provide the Company with their email address, so that they can be notified when 
the Annual Report is available online, and also to be kept updated on other member communications. 

The Company works closely with its share registrar to monitor and review the potential to increase the use of electronic 
means of communicating with its investors. 

PRINCIPLE 7 
RECOGNISE AND MANAGE RISK 
7.1 Risk oversight and management and internal control 
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The entire Board is responsible for monitoring and reviewing the corporate policies for identifying and managing 
relevant risks associated with the business of the Company, and the adequacy of the Company’s practices and 
procedures in implementing those policies. This involves monitoring and reviewing: 

 The Company’s policies regarding risk oversight and risk management; 
 The appropriateness of the risk management and internal control systems adopted by the Company; and 
 The Company’s continuing processes for: 

o The identification of material workplace health and safety, financial, legal, and operational risks associated with 
the conduct of the business of the Company; 
o The maintenance of appropriate internal control systems designed to manage key risk areas; 
o Assessing the above matters in conjunction with management and the external auditors; and 
o Monitoring and reporting against compliance with the risk management policies. 

Operating a group of companies undertaking trading activities, LED manufacture and sales, sales and marketing 
technology licences, coal and biofuel operations, inevitably involves risks of various kinds. Furthermore, operating a 
company which utilises a contractor base involves risks of a different nature, which need to be balanced with the 
Company’s business and management. The Company’s objective is to ensure that those business risks are identified 
and assessed, and that, where it is practical and economical, steps are taken to mitigate the impact of any risk which 
may eventuate. 

The Company has developed and implemented a risk profile to operate as a general guide as to identification, 
assessment and management of the various risks inherent to the Company’s business from a contractual perspective. 
The Board has reviewed the Company’s risk management framework during the period to satisfy itself that it continues 
to be sound. 

7.2 Management of material business risks 
The Board in the absence of a Chief Executive Officer or full time employees, is responsible for management of material 
business risk management. 

The Board are responsible for: 

 Assisting in the formulation of all aspects of the risk management process; 
 Overseeing the implementation of the Company’s policies and procedures by ensuring that all phases of the 

process of identification, assessment, control, review and reporting are reflected appropriately in the business 
processes of the Company; and 

 Implementing appropriate systems for confirming compliance with all relevant laws and other regulatory 
obligations. 

The Board reviews on an annual basis the effectiveness of the Company’s management of its material risks. The risk 
review has not been undertaken by the Board during the year. 

7.3 Internal Audit Function 
The Company does not have an internal audit function, with the role of the internal audit function being undertaken 
by the entire Board. It is not planned to establish an internal audit function in the coming year. 

7.4 Material Exposure to Economic, Environmental and Social Sustainability Risks 
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Sustainability is the integration of environmental, social and governance factors into the Company’s decision making 
to create short and long term shareholder value. 

Sustainability enables us to intelligently weigh the economic, environmental, social and governance aspects against 
the long-term ability to prosperously sustain the business. By adopting sustainable practices and implementing them 
throughout the Company, a business model has been developed that creates greater customer value. 

Some of the practices which the Company employs to manage those risks include: 

 Working cooperatively and effectively with business partners; 
 Safe work practices and all aspects of occupational health and safety; 
 Keeping re-work to a minimum; 
 Celebrating cultural differences; and 
 Upskilling the workforce through training. 

PRINCIPLE 8 
REMUNERATE FAIRLY AND RESPONSIBLY 
The Company’s remuneration policy is designed to attract and retain high calibre Directors and in the future Senior 
Executives, capable of meeting the specific management needs of the Company. 

The Company’s current remuneration objectives and policies regarding determination of base pay, the short term 
variable bonus, and long term equity linked incentives, are explained in the Remuneration Report, which forms part of 
the Directors’ Report in the 2015 Annual Report. 

Details of the remuneration of all Directors are set out in the Remuneration Report. 

8.1 Remuneration Committee 
The entire Board currently undertakes the role of the Remuneration Committee. 

The Board recognises the ASX’s recommendation that the Remuneration Committee should be chaired by an 
independent chair and consist of a majority of independent directors.  Given the company has only 3 directors it is not 
considered appropriate to establish a separate Remuneration Committee at this time. 

However, the company does have remuneration policies and practices which: 

 Enable the Company to attract and retain Executives and Directors who will create sustainable value and 
returns for members and other stakeholders; 

 Fairly and responsibly reward Executives and Directors, having regard to the performance of the Company, the 
Executive, and the market; and 

 Comply with all relevant legislation and regulations including the ASX Listing Rules and the Corporations Act 2001 
(Cth). 

The Charter of the Remuneration Committee may be viewed on the www.Jat 
Energy.com.au/images/stories/corp20%governance20%updated.pdfwebsite. 

8.2 Structure of Non-Executive Directors’ Remuneration 
Fees paid to Non-Executive Directors are determined by the Board, within the current maximum aggregate limit set by 
members of the Company. Current fees and salaries are fully disclosed in the Remuneration Report section of the 
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Directors’ Report. Directors’ fees are reviewed annually by the Board, taking into consideration the level of fees paid 
to Non-Executive Directors by companies of a similar size and stature. 

Non-Executive Directors receive their fees in cash. The Non-Executive Directors do not participate in schemes designed 
for the remuneration of Executives, nor do they receive options, rights or bonus payments. The gross fee received by 
Non-Executive Directors is inclusive of any contribution that the Company is obliged to pay pursuant to the 
superannuation guarantee legislation. There are no retirement schemes or retirement benefits for Non-Executive 
Directors, other than statutory benefits for Non-Executive Directors. 

8.3 Equity Linked Executive Remuneration 
The Company has a policy to preclude its Senior Executives from entering into transactions to limit their economic risk 
from investing in Company shares, options, or rights, where those entitlements are unvested. The Company will when it 
has Senior Executives make them aware of their obligations in relation to financial commitments against shares issued 
under any Executive securities plan, and will request that they take sufficient independent, professional advice in 
relation to their individual financial position. The Company does not provide advice. 

 
Corporate Governance Council recommendation  Followed 

1.1 A listed entity should disclose: 
(a) the respective roles and responsibilities of its board and management; and 
(b) those matters expressly reserved to the board and those delegated to 

management. 

 

1.2 A listed entity should: 
(a) undertake appropriate checks before appointing a person, or putting forward to 

security holders a candidate for election, as a director; and 
(b) provide security holders with all material information in its possession relevant to a 

decision on whether or not to elect or re-elect a director. 

 

1.3 A listed entity should have a written agreement with each director and senior executive 
setting out the terms of their appointment. 

 

1.4 The company secretary of a listed entity should be accountable directly to the board, 
through the chair, on all matters to do with the proper functioning of the board. 

 

1.5 A listed entity should: 
(a) have a diversity policy which includes requirements for the board or a relevant 
committee of the board to set measurable objectives for achieving gender diversity and 
to assess annually both the objectives and the entity’s progress in achieving them; 
(b) disclose that policy or a summary of it; and 
(c) disclose as at the end of each reporting period the measurable objectives for 
achieving gender diversity set by the board or a relevant committee of the board in 
accordance with the entity’s diversity policy and its progress towards achieving them and 
either: 
(1) the respective proportions of men and women on the board, in senior executive 
positions and across the whole organisation (including how the entity has defined “senior 
executive” for these purposes); or 
(2) if the entity is a “relevant employer” under the Workplace Gender Equality Act, 
the entity’s most recent “Gender Equality Indicators”, as defined in and published under 
that Act. 

 
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Corporate Governance Council recommendation  Followed 

1.6 A listed entity should: 
(a) have and disclose a process for periodically evaluating the performance of the 
board, its committees and individual directors; and 
(b) disclose, in relation to each reporting period, whether a performance evaluation 
was undertaken in the reporting period in accordance with that process. 

 

1.7 A listed entity should: 
(a) have and disclose a process for periodically evaluating the performance of its 
senior executives; and 
(b) disclose, in relation to each reporting period, whether a performance evaluation 
was undertaken in the reporting period in accordance with that process. 

X 

2.1 The board of a listed entity should: 
(a) have a nomination committee which: 
(1) has at least three members, a majority of whom are independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number of times the committee met 
throughout the period and the individual attendances of the members at those meetings; 
OR 
(b) if it does not have a nomination committee, disclose that fact and the processes 
it employs to address board succession issues and to ensure that the board has the 
appropriate balance of skills, knowledge, experience, independence and diversity to 
enable it to discharge its duties and responsibilities effectively. 

X 

2.2 A listed entity should have and disclose a board skills matrix setting out the mix of skills and 
diversity that the board currently has or is looking to achieve in its membership. 

X 

2.3 A listed entity should disclose: 
(a) the names of the directors considered by the board to be independent directors; 
(b) if a director has an interest, position, association or relationship of the type 
described in Box 2.3 but the board is of the opinion that it does not compromise the 
independence of the director, the nature of the interest, position, association or 
relationship in question and an explanation of why the board is of that opinion; and 
(c) the length of service of each director. 

 

2.4 A majority of the board of a listed entity should be independent directors. X 

2.5 The chair of the board of a listed entity should be an independent director and, in 
particular, should not be the same person as the CEO of the entity. 

X 

2.6 A listed entity should have a program for inducting new directors and provide 
appropriate professional development opportunities for directors to develop and 
maintain the skills and knowledge needed to perform their role as directors effectively. 

 

3.1 A listed entity should: 
(a) have a code of conduct for its directors, senior executives and employees; and 
(b) disclose that code or a summary of it. 

 

4.1 The board of a listed entity should: 
(a) have an audit committee which: 
(1) has at least three members, all of whom are non-executive directors and a 
majority of whom are independent directors; and 

X 
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Corporate Governance Council recommendation  Followed 

(2) is chaired by an independent director, who is not the chair of the board, 
and disclose: 
(3) the charter of the committee; 
(4) the relevant qualifications and experience of the members of the committee; 
and 
(5) in relation to each reporting period, the number of times the committee met 
throughout the period and the individual attendances of the members at those meetings; 
OR 
(b) if it does not have an audit committee, disclose that fact and the processes it 
employs that independently verify and safeguard the integrity of its corporate reporting, 
including the processes for the appointment and removal of the external auditor and the 
rotation of the audit engagement partner. 

4.2 The board of a listed entity should, before it approves the entity’s financial statements for 
a financial period, receive from its CEO and CFO a declaration that, in their opinion, the 
financial records of the entity have been properly maintained and that the financial 
statements comply with the appropriate accounting standards and give a true and fair 
view of the financial position and performance of the entity and that the opinion has 
been formed on the basis of a sound system of risk management and internal control 
which is operating effectively. 

 

4.3 A listed entity that has an AGM should ensure that its external auditor attends its AGM 
and is available to answer questions from security holders relevant to the audit. 

 

5.1 A listed entity should: 
(a) have a written policy for complying with its continuous disclosure obligations 
under the Listing Rules; and 
(b) disclose that policy or a summary of it. 

 

6.1 A listed entity should provide information about itself and its governance to investors via 
its website. 

 

6.2 A listed entity should design and implement an investor relations program to facilitate 
effective two-way communication with investors. 

X 

6.3 A listed entity should disclose the policies and processes it has in place to facilitate and 
encourage participation at meetings of security holders. 

X 

6.4 A listed entity should give security holders the option to receive communications from, 
and send communications to, the entity and its security registry electronically. 

 

7.1 The board of a listed entity should: 
(a) have a committee or committees to oversee risk, each of which: 
(1) has at least three members, a majority of whom are independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number of times the committee met 
throughout the period and the individual attendances of the members at those meetings; 
OR 
(b) if it does not have a risk committee or committees that satisfy (a) above, disclose 
that fact and the processes it employs for overseeing the entity’s risk management 
framework. 

X 
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Corporate Governance Council recommendation  Followed 

7.2 The board or a committee of the board should: 
(a) review the entity’s risk management framework at least annually to satisfy itself 
that it continues to be sound; and 
(b) disclose, in relation to each reporting period, whether such a review has taken 
place. 

 

7.3 A listed entity should disclose: 
(a) if it has an internal audit function, how the function is structured and what role it 
performs; OR 
(b) if it does not have an internal audit function, that fact and the processes it 
employs for evaluating and continually improving the effectiveness of its risk 
management and internal control processes. 

 

7.4 A listed entity should disclose whether it has any material exposure to economic, 
environmental and social sustainability risks and, if it does, how it manages or intends to 
manage those risks. 

 

8.1 The board of a listed entity should: 
(a) have a remuneration committee which: 
(1) has at least three members, a majority of whom are independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number of times the committee met 
throughout the period and the individual attendances of the members at those meetings; 
OR 
(b) if it does not have a remuneration committee, disclose that fact and the 
processes it employs for setting the level and composition of remuneration for directors 
and senior executives and ensuring that such remuneration is appropriate and not 
excessive. 

X 

8.2 A listed entity should separately disclose its policies and practices regarding the 
remuneration of non-executive directors and the remuneration of executive directors 
and other senior executives. 

 

8.3 A listed entity which has an equity-based remuneration scheme should: 
(a) have a policy on whether participants are permitted to enter into transactions 
(whether through the use of derivatives or otherwise) which limit the economic risk of 
participating in the scheme; and 
(b) disclose that policy or a summary of it. 

X 
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Additional Information required by the ASX Limited listing rule and not disclosed elsewhere in this report are set out 
below. 
 
The shareholder information set out below was applicable as at 31 August 2015 
 

(a) Distribution of equity securities 
 
Analysis of a number of ordinary fully paid shareholders by size of holding: 
 

  Holders Units Percentage  
1 - 1,000 31 15,007 0.01% 

1,001 - 5,000 239 736,897 0.52% 
5,001 - 10,000 117 876,672 0.62% 

10,001 - 100,000 308 11,073,328 7.83% 
100,001 - And over 126 128,754,936 91.02% 

Total on Register 821 141,456,840 100.00% 
 
Total Number of holders of less than a marketable parcel of ordinary shares: 448 
 

(d) Substantial holders 
 
The substantial shareholders of the Company are as follows: 
 
Holder Name Ordinary  

Shares 
Percentage 

FENG ZHOU XUAN 21,111,111 14.92% 

HAJEK ADAM LESLIE + L G 23,626,725 16.70% 

CRIMMINS ANTHONY STEPHEN <CRIMMINS 
A/C> 

11,941,145 7.91% 

SHENG RUN HLDGS GRP AUST        9,125,000 6.45% 

(e)  Voting rights 
 
The voting rights attaching to each class of equity securities are set out below: 
 
(ii) Ordinary Shares 
 
On a show of hands every member present at a meeting in person or by proxy shall have one vote and upon a poll 
each share shall have one vote. 
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(f) Equity security holdings 
 
 
 
Twenty largest quoted equity security holders. 
 
 
 
 
The names of the 20 largest quoted equity security holders of quoted equity securities are listed below: 
 

    Spread & Top 20 Listings 
 
 

 
Holder Name 

Current 
Units 

Status % of 
Issued 

1 FENG ZHOU XUAN 21,111,111 14.92% 
2 HAJEK ADAM LESLIE + L G 17,936,253 12.68% 
3 CRIMMINS ANTHONY STEPHEN <CRIMMINS A/C> 11,941,145 7.91% 
4 SHENG RUN HLDGS GRP AUST <L&S FAM A/C> 9,125,000 6.45% 
5 HAJEK SUPER PL 5,690,472 4.02% 
6 BOND STREET CUSTS LTD 5,175,462 3.66% 
7 SHENG RUN HLDGS GRP AUST 4,286,222 3.03% 
8 BOND STREET CUSTS LTD 4,050,000 2.86% 
9 LOZADA LOUIS 3,513,514 2.48% 

10 RUN IT PL 3,011,771 2.13% 
11 JEFFREE KURT M & S L 1,684,559 1.19% 
12 COOKE RODNEY STUART 1,594,108 1.13% 
13 MELDEJ PL 1,457,982 1.03% 
14 CAMUGLIA JOSEPH + K 1,154,481 0.82% 
15 HSBC CUSTODY NOM AUST LTD 1,106,219 0.78% 
16 XU XIAO PING 1,081,081 0.76% 
17 SUN YONG MING 1,081,081 0.76% 
18 JAT SHARE SCHEME PL 1,053,880 0.75% 
19 SHAW DARREN JOHN 1,013,218 0.72 
20 NUBEY TRADING PL 985,870 0.70 

    
    
    
 Total Top 20 Shareholders 98,053,429 68,78% 

 
 




